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NIRERRSWIL 2009 FRZIRERMBHIELLR, EEZRBNE+—HEUHSRERS, B 2018
FEBITEN. ME. HE=AFENEIRB. FIIXMEXERHHINTHE.
A real reflection to Oriental Yuhong’ s actions of implementing economic, environmental, and social responsibilities

in 2018, this report is the eleventh corporate social responsibility report (CSR report) since Oriental Yuhong
established CSR report release system in 2009. The following are explanations to the CSR report.

PCRERS IR ARG BRATAER, BERES FAE. SWEREFEEI L,

Take Beijing Oriental Yuhong Waterproof Technology Co., Ltd. as the subject, including its subsidiary companies
and branches, business division and production bases and other branch units.

“URRS KRR DERAR" RSPl “ROWIL 5 ‘8" Fx.
The word "Oriental Yuhong" or "the company" herein refers to "Beijing Oriental Yuhong Waterproof Technology
Co., Ltd".

20181 B 1 HE 12 B 31 H. EERIRTERIELMAAILMY, BoEEANSENE LOFIHKEASEESIER,
The reporting period is from January 1 to December 31, 2018. In consideration of continuity and comparison of
disclosure, a part of information is extended back or forth on the basis of time.

MRENEERS.
This report is published annually.

gxm\ %m:;‘-EI.-\ ﬁ%\ EEE o
Obijectivity, standardization, sincerity, and transparency.

Oriental Yuhong
Corporate Social Responsibility Report
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X SRR RS IR R H ERAT R RN AT ATRRRAT.

Related information and data herein are from Beijing Oriental Yuhong Waterproof Technology Co., Ltd. and its
wholly—owned subsidiaries or holding companies.

SREFIREEBNEAR (GRI) (TFLRBRIRSGER) (G4) RESERERIERINERS .
RERFIEFRBKE. RT. NGO FMHBXGS5, KEREEFDBXLEE. EWHSRER
MisEPRER.

Take the "Sustainability development Reporting Guidelines"(G4) of the Global Reporting Initiative (GRI) and national
series standards on social responsibilities.

In the process of compilation of the report, stakeholders such as partners, employees, NGOs and others were
invited to participate, and roles of the reports in stakeholders' communication and the corporate social responsibility
performance monitoring are brought into play.

SRLKIREENALR( GRI ( AT A RIREIER ) G4 ). GB/T 36001-2015( H R REREHRSIER )\
GB/T36000-2015 {#t£=1FEE) . GB/T36002-2015 (it STELBUBIRDEMR ) FE.
Compiled with reference to the "Sustainability development Reporting Guidelines "(G4), "Social Responsibility
Reporting Guidelines" (GB/T 36001-2015), "Social Responsibility Guidelines" (GB/T 36000-2015), and" Social

Responsibility Performance Indicator Classification System" (GB/T36002-2015) of the Global Reporting Initiative
(GRI).

FREUPRZA KT

The report is presented in Chinese and English.

AIREUREBFhR. PDF HIEERATMUG http://www.yuhong.com.
cn, SETEMIHS, KB FAR. (BRREIE: 010-59526420, FBBFHEFE:
xiejj@yuhong.com.cn) o

The report is published only in electronic version. You can visit the company's website http://www.yuhong.com.cn

for an online PDF version, or scan the right side QR Code to obtain the electronic edition. (Contact telephone: 010-
59526420, Email: xiejj@yuhong.com.cn).

02 Oriental Yuhong
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OMPANY OVERVIEW

R MEIAIZT 1995 &, “+REk, AHUUBTHEREMIRIEZR . TIZRMKA. BRERRM
Emi. TENRAERSE, CRNBREMRRRSE. EXSRERBAER, UEERKISHZOTEH
ETERAARGE, ARFARANK. RREM. IFRIER. BRI, BRIEE. TRER. FMPRE
WSIRREDHRFNEMRRIRSEESN, 72017 FRE “2ERER” . “2ERSIHT FREINE.

Founded in 1995, Oriental Yuhong has been dedicated to providing high—quality and improved system solutions
for the construction of thousands of important infrastructure projects, industrial, civil and commercial buildings. It
has grown into a leading service provider in the building material industry. Oriental Yuhong always pursues high—
quality and stable development. It focuses on waterproofing services, and extends its business to upstream and
downstream sectors as well as relevant industry chains. The company has formed strong building material service
capabilities integrating building waterproofing, civil building materials, non—woven fabric, building coating, building
repair, energy—saving and thermal insulation, special mortar, and etc. In 2017, the company has won many honors
such as "China Quality Award" and "China Quality Benchmark".

REMIHZER EBRGWIL. E8RAWIL. RAMIIESRFELTE 50 RRDFAE, HILFEIRY.

B2, SR, BN TTREM. IR, WREMN. =EERB. iTdtEWL . BFaEE. L/E5H .
AT RSB EEIN . STRE . #HINEER 27 MR RE.
Oriental Yuhong holds more than 50 subsidiaries including Shanghai Oriental Yuhong , HK Oriental Yuhong,
and Oriental Yuhong North American, and so on. It has 27 manufacturing, R&D, and logistic bases respectively
in Shunyi District in Beijing, Jinshan District in Shanghai, Yueyang in Hunan, Jinzhou in Liaoning ,Huizhou in
Guangdong, Xuzhou in Jiangsu, Dezhou in Shandong,Kunming in Yunnan, Tangshan in Hebei, Xianyang in Shanxi,
Wuhu in Anhui, Hangzhou in Zhejiang, Qingdao in Shandong, Chuzhou in Anhui, Puyang in Henan, Jingmen in
Hubei.

Oriental Yuhong 03
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RO ABEREIFERE, URSHE . FRlE. REFENZEINMREDNENLRE. QBRI
EIREMINEEN A ERERINRE, AEERAERIRARFO, REERTIF. BEERATFLSE,
MERARRBZmTE, ERTFRAR. £F12%E. NBRA. TREEIRANAHLF L. ARIERIZERIY
BARZER, BERERFHNENELRSKEMEFEGERREFHANTIUT A AERFIASERAFN, [A8E
EERIMKREEREHAT O,

Oriental Yuhong pursuits of sustainable development continuously. It promotes the scale development with science
and technology advancement, product excellence, service satisfaction, and safety & environmental protection. It
has been authorized to build state key lab of special-purpose waterproof material, and has established national-
certified corporate technology center, academician expert work station, and post—doctoral work station, etc. lts R&D
system is more and more complete, and it has built up 4 R&D centers of product, production process equipment,
application technology, engineering construction technology. Oriental Yuhong established a vocational technical
college, in order to improve standardized construction & service techniques and cultivate industrial workers with
global competitiveness. To be in line with international level of technological research and development, Oriental
Yuhong established a global excellence research center of waterproof coating in the USA.

LRSS MRARRRENR L
14+ 5 # B T {5 34

B xiLE

PEE KT a HEd g Lkl
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AZEETERBKIER, REWILEEREERR. (EABKRGRRSRVRMSE, ROWIDESHEIE
KEGHRINNATFEERRERN. SRAK. W&, KRB mNE. SERKE. 5. KIRESERZW
%, BIEARARERSE. KiIH% 2008 FItZREHESTFEIREHEFNNTIAEH. ItRIE%EERSE
kgﬂﬁm@ﬁﬁﬁ¢oﬁﬁmﬂ53ﬂ BR. BiERE. fel% 200 RRBEM~E. KECWERART 7K
HRIFRENEEEIEXR. KRB ZIE, (Fik. Till. $8%E 2000 RABREATHEMHIHNT
RAOEEHEBEER.

Oriental Yuhong is responsible for solving all waterproofing problems for human beings. As a professional provider
of waterproofing system solutions, Oriental Yuhong has successfully applied various of waterproofing systems to
buildings, highways, urban roads and bridges, metros, urban railways, high—speed railways, airports, and water
conservancy facilities. Outstanding examples are China's representative buildings, for example. The Great Hall of
the People and 2008 Beijing Olympics including the Bird's Nest and the Water Cube, as well as important national
infrastructure construction projects such as Beijing—Shanghai high—speed railway, and Beijing Metro. Oriental
Yuhong has established long—term and stable strategic cooperation relation with more than 200 real estate
developers and large enterprises including Vanke, Hengda, Country Garden and Sunac, etc. Oriental Yuhong
has sold its products to ordinary families through nearly 2,000 house decoration companies and building material
markets, for instance, Yezhifeng, Kuoda, Yuanzhou, Jinzhao.

S RESWILAOZE, 2HANRIMEARTRNE, 2EKT “AAXRALLUERARSIRE"
bl e, RAMI—EAER L. BERS I EMRMCARIEESLE, ASEFIARRIZHEER. BA.
BARIE, £E. mEX. HBH. B, FIBK. HE. FIF. BIEFED 100 MERMX.

Oriental Yuhong is always making efforts to realize the dream of a "globalized Oriental Yuhong", making contribution
to building a harmonious habitat for people, and fulfilling the corporate vision of "Create a permanent and safe
environment for mankind and society". With the implementation of Oriental Yuhong's international strategy, the
products of company are exported to more than 100 countries and regions such as Germany, Brazil, Australia, the
United States, Canada, Russia, Japan, Singapore, South Korea, Central Africa and South Africa.

Oriental Yuhong
Corporate Social Responsibility Report 05
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Board of Directors

R

I SRERS

AEHASIIE]

ORPORATE STRUCTURE

TrEtter

Engineering Building
Materials Group

EREMER
Civil Building
Materials Group

PNES Y
Tiandingfeng
Holdings

—
Py sTSEAR AT
Oriental Yuhong Holdings
KRR AT
Investment Holding
Company

pleiasll
Manufacturing
Center

4 Y
ERgely
Functional Center

467X North China Branch
#67R[X East China Branch

45Fg[X  South China Branch
™HigE’y Marketing Center

&=’ R&D Center

EF#E# 8] Civil Building Materials
$TIEZ/NE] Hongyun Company

TRZ3E/AF] Dingzhimei Company

KEFEEL0iEF Tiandingfeng nonwovens
KEFEBRAWE Tiandingfeng Polypropylene

MK =E Chuzhou Tiandingfeng

EER DAW
ZFIK Fuda
#A Yueda
$%F0 Infinshine

TJ Plant

ERFF ARSI ZHEEMRHID

Building Development and Technical Equipment Research Center
TRy Planning & Logistics Center

SRy Procurement & Supply Center
FAR{RFREAY Technical Guarantee Center

FREEEHE A Product Quality Management Center

ABDEEEEZEIRSE$I) HR & Comprehensive Service Center

A& ') Finance Management Center
X& Bty Risk Management Center
&H%%IEEF:Q,\ Strategic Management Center

RSy Data Center

|_ it ER i) Audit and Supervision Center

06 Oriental Yuhong
Corporate Social Responsibility Report

|_ WEE 538385y Securities and Investment Center



2018 251

S HeFEEE

OCIAL RESPONSIBILITY MANAGEMENT



m— 2018 5204

I SRERS

S RESENT

Social Responsibility Management Mechanism

BT ERERRS NI EWEENRERF. BI2R% . SHEENSEEEES, FOMIINALR. £,
HE. BISHTAF, BHUERKMR. ETRE. BRe. Ea¥ARRMEFN~RMRS, SRIEFE
BEANIABEFIEEF.

To fulfill social responsibility is the inner factor of Oriental Yuhong. Through whole system and multi—-dimensional
responsibility management concept, and starting from research and development, production, sales, construction
and other aspects, Oriental Yuhong strives to provide much better products and services by more environmental
friendly, more energy efficient, safer and more effective means, and implants the concept of responsibility into its
daily production operation.

HEES
Responsibility concept

MEFBEXFEBE55
Communication and participation of
stakeholders

Bt = RE
Clarify social responsibility

AT N
HIEKR = EE
Social Responsibility practices
Responsibility
Management I
System AN E.‘IEIEE

Corporate governance

- . AiBES . 3 -
THEER AR HISE SRR aEE L. HRSS N6
Sustainable Human Labor eSaOrL]Jé'CGS Fair CuSioETE Community Public
development rights practices T A operation participation welfare

Rzt SRETENE, BEENEERK, RREESSFAR FBUHZELE EHh0E 81T T K,
RRZ EHERSHRAR RN SR #HIE,
Oriental Yuhong established a social responsibility work team, whose chief is Oriental Yuhong General Manager

and whose members are General Managers of Oriental Yuhong subsidiaries and divisions, directors of different
centers and factories. Members work in concert to push forward the social responsibility fulfillment of their units.

O Oriental Yuhong
Corporate Social Responsibility Report
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Stakeholders Communication And Participation
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B2

Response

D )
RISSHERTS R eerrante and mEEE
Stakeholder Expectations Mode Of Communication
BFEEEN BERIET~ R
Abide by laws and regulations Policy instructions issued
BUF
Government MBS
ek P SzEE T
Provide employment .
opportunities Expand reproduction
. Bh3
RENAE G i
Hudongyi (irm.cninfo.com)
Corporate governance SipdEe
Field trip
B&R = =
Shareholders = bl.ﬁfﬁ?ﬁﬁn o g
Wik eport pu |sﬂk?§‘;cﬁ>gﬁiregu ar basis
Sustained growth - . Bdldes )
i S - chievemen p(egeljtatlon meeting
s S
Cninfo
T RTEE
Compensation benefits Employee survey
KT b:231]117%5S BRI, IR
Employees Apprenticeship Self-media, Yuhong Institute exchange
R R EXIHEEE
Career development Face—-to—face communication
€/l &, EERS
ZF R mFIRSS Pre—sale, in-sale and after—sale services
Customers Quality products and services DMS &%
DMS system
BRIFAS
DFF RF AIERWE q q
Open, fair and impartial Supplier general meeting
procurement SRM #4t
SRM system
[$tR7 N
B ERE o
Suppliers N T figs
Examination and verification i
of qualification
BEEE HEWE3ZR®
Integrity management Daily business communication
= (BT RERFH —
frlk 2 FRRESRERE
Industry Promo}ﬁ C}E;:f;g[gfgnem of Product and service quality demonstration
EEHRER e
ol " P RITERER
Partmg):\}:lgp?g)ginumty Employee volunteer activities
HERSHEEE SRSl AeE
Communi Support public welfare ' ¢ -
o Socig e Public welfare activities
Organizations
SRR AT

Environmental pr ion 8
onmental protectiol el

Energy conservation and emission

FEREFIAEIEM
Strictly abide by the laws and regulations

BMHFTETIERAL
Provide enough jobs

REEEHNSCRATEEREBR
Prudent operation and report company

operation management according to facts

TEESEE
Perfect information disclosure

SHEEFHNREDE
Multidimensional detailed questionnaire

BEERAEREADE
Training needs survey and media
communication

RTINS RE
Employee rights and interests safeguard

B REFMN
Project quality evaluation

TENRRERE
Complete or prefect tender management

EMERFEE
Compliance and orderly management

HEBERITIEER
Internal audit and supervision

5IfTIIEER R
Leading industry positive development

RS

Contribute to society

BT TR
Give professional help
PR EFIEEEM

Strictly abide by the laws and regulations

Oriental Yuhong 09
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Stakeholders Communication Examples

[[2:3

Stakeholders

2018 FRAMIIELFRHAE 1711, EFAHEHRS 4 X, BERKEZENRNEENATNEREE,
SFEHARBARRIAR IR, EER 18R, FR2LTIIERR 208, BER B8R, RIEATMBEE. 2R
PR REFRTFTIHEEHR, DRIENBLINEFLEBRNLRLLE, HFRIESTIHXTHERN.
ZENE., BEIEER., HERENEAENEE, HZIMTREBIEESEE 400 )%, BIEMEZEIE 298 K.

In 2018, Oriental Yuhong made a total of 171 public notices throughout the year, of which, 4 were made on a regular
basis in order to ensure investors'timely supervision and transparent operation of the company. In the whole year
2018, three shareholder conferences, 18 board of director meetings, 20 special committee meetings of Board of
Director and 8 meetings of board of supervisors were convened to ensure standardized operation of the company.
In addition, the company organized investor's visit and survey to the company for many times, introducing to them
the company's production and operation conditions and development strategy, answering questions of the analysts
about sales model, operating performance, investment growth, and research and development ability etc. At the
same time, the company also answered nearly 400 telephone calls for Internet counseling from investors, and
replied 298 times of Internet counseling.

&R

Customers

2018 2, RAMAER 1248 HRERE, HitERF 16230 AR, ERAZERSN T+ EFEH
RRRIINEEFEE. AmeEEE, URLRENRERET ., ARRNFEEEREE~EnE “BRT
MR, EMRZRE-EMNREEENREL NI mIER, RANT]R. Kk, FOWISSEETTIR
LRIEIERE, LUERFmEIRSS, BANSIEKHTIEESHNEHTIE,

In the whole year 2018, Oriental Yuhong had received 1248 visitor groups,16320 visitors in total. Those visitor
groups visited coat and roll workshops, finished product warehouses and workshops, laboratories and model
exhibition halls in 12 production bases. Vanke Aupup platform shot the "Super Factory" video in Oriental Yuhong
production base, to let viewers directly know the internal structure of the production base and characteristics of
Oriental Yuhong products. In the future, Oriental Yuhong will continue to perform the duties of leading enterprise in
the waterproofing industry, and help partners build more classic projects with excellent products and services.

Oriental Yuhong
Corporate Social Responsibility Report
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Society

2018 F 11 B, RAMIIHESNELEBNEGER, HItRSIBAEE, I HRESWI. EHEKGWE. R
RAFMI. EEARAFL. BINEFERESOTELLIME ., FBEfbA, EED, N 2010 FHR, Bes
F1 11 BE—BAARDLERNE, TEMMEARARIIASEHITHFEEATRITN.

In November 2018, Oriental Yuhong carried out "The 9th Unpaid Blood Donation Week". Headed by Beijing
headquarters, the activity was participated in by Guangdong Oriental Yuhong, Yueyang Oriental Yuhong, Shenzhen
Oriental Yuhong, Xianyang Oriental Yuhong, Jinzhou Oriental Yuhong production base, etc. Ever since 2010, voluntary
blood donation has become a yearly public welfare action of Oriental Yuhong.

RT

Employees

2018 &, FRAMMIHRET 21 HisrR T, H5%5)2825 A, HEF 625 BhiEE. WHFEEAR, ATEHER
FESE#ESTEEFIIIE+TR, 15307 Ash. EEFEI, BltRTERSWIINTEEFABRRE. B
F2ZE, IR, RIZEESNE, STMALEE,

In 2018, Oriental Yuhong carried out 21 training programs for new employees,2825 persons were trained including
625 persons among them are new graduates. The company organized 12 training programs for medium and high—
level reserve cadres and 307 persons received the training. Regular and orderly training can help Oriental Yuhong
employees make development and promotion, recognize enterprise culture, fulfill their own values and achieve their
ideals of life.

" o , y I =

Oriental Yuhong 11
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k R RES Suppliers

1B 10 B, RAWL 2018 FEHNEASEITEFF. AU “WBEEKLRS, KEHRBERESE" HER,
HE 140 RMUMNENEZES S, RSEEESEME. RSBE. ®REX BEFEF, o, FIHWIN 2018 F
FIULFAY 56 RENEERFRFERS

On January 10, 2018, Oriental Yuhong Supplier Conference was held in Beijing. The conference focuses on the theme of
"Work Together to Cope with Low Tide, Unite to Celebrate the New Year". More than 140 suppliers were invited to attend
the conference. Their service scopes cover raw materials, services, equipment and infrastructure, etc. In the conference,
Oriental Yuhong awarded the honor "Excellent Supplier" to 56 suppliers that have made outstanding performances in
2018.

k #tX Communities

2018 10 B, RO WIFRE “EHitKX 2iagiR KEAmEN. BE 128318, HiFFR500%45, &
HRE=T1M=E, E. {RFEINHESERERBNRERTT 7 RERKEEE; 2018 F, KoMt AIFRFAMNE
HEREHING “EBEFILERSHIPL” LUK 74 SXHREMHEE FITERSHNR TENBERS .

In October 2018, Oriental Yuhong carried out large—scale public welfare activity "Walk into Communities for Leakage
Diagnosis and Repair". As of October 31, more than 500 activities were carried out and free water leakage repair service
was given to nearly 30 families including empty nesters, elderly widows, families receiving minimum living security, or
those families without outstanding contribution to the society. In 2018, Oriental Yuhong provided free leakage diagnosis
and repair services for non—profit education and rehabilitation organization "Shanghai Aihao Children Rehabilitation
Center" and 74-year—old grandma Liu.

k 7 Industry

EIVE, FEMIS5HERT (MREBMERITMERAER) (REHKEMERLREZAMRE) (IEH
IREREEERHMREMRR ) (BUAREBRANRT) (RPEERBRFRE (PMMA) BiKiRe) (i / EERER
PrFREER S 2 EBREEMRNESE) (MAEMBRSRHAERK) (PksHblREEEMNRE) (B
TRIREEERTIKEMSE 1 B TR EM ) (REIWRIENKEN 5 2 BoREkE) (BEPXKEH
TREES ) ST ERRERATUARERELT, (REHPKTIESER .

In the recent years, Oriental Yuhong participated or presided over the revision of more than ten national or industrial
standards, such as "Environmental Friendly Building Materials and Decoration Materials Technical Requirements”,
"Single Layer Waterproof Coiled Material Roofing Engineering Technical Specification", "Aliphatic Polyurethane
Weather Resistance Elastic Coatings", "Priming Coat and Putty for Spray Polyurea Use", "Poly Methyl Methacrylate
(PMMA) Waterproof Paint, Silane/Siloxane Building Protective Agent Active Ingredient Content and Harmful Substances
Determination Method", "Bitumen Raw Materials for Use of Waterproofing Materials Technical Requirements",
"Waterproofing Coiled Materials Enterprise Quality Management Procedure", "Concrete Mortar Bonding Waterproof
Coiled Materials Part | Pre—paving Waterproof Coiled Materials", "Concrete Mortar Bonding Waterproof Coiled Materials
Part Il Wet—paving Waterproof Coiled Materials", and "Mechanical Parts for Use of Roofing Waterproof Coiled Materials"
etc. and promoted the waterproof industry quality improvement.

Oriental Yuhong
Corporate Social Responsibility Report



2018 ZL R

k #tHEl Mass Organizations

1B 13H, 2018 ERAMIIHEERAFSAERT WIS
BEAT . PERRHKMSMBRAZERE. BIoKERLZL.
FaERERS EE’:—T-E’(MU%E%ELMBEK TWER 50 RAR
R—2. S5 XNREEMNIR, XEFRSWINTIER
NRSEE

On January 13, 2018, Spring Festival Expert Gathering was carried
out in the headquarter of Oriental Yuhong Mr. Zhu Dongging,

Secretary—General of China National Building Waterproof Association, Ms. Miao Yan, Vice Director of the Association,
and Mr. Li Chenggang, Chairman of the Advisory Board of the Association, gathered with more than 50 experts from the
building waterproofing industry. A spring festival gathering each year is a tradition of Oriental Yuhong. It shows the esteem
of Oriental Yuhong toward industry experts.

UTFAFRFRIIS5RERS 1T HHR

The following are part of the social organizations participated in by Oriental Yuhong:

hEZAAKINE  China National Building Waterproof Association

FERBEMFIE  China Real Estate Association

hEZREMEESS China Building Materials Federation

hEZRMECWEENS  China Building Material Enterprise Management Association
FhERIWELSZS  China Enterprise Confederation

e ETEWELSS Al China Federation of Industry and Commerce

tRmRHEEERMEHS  China Association for Promotion of Science & Technology and Finance
bR &S Beijing Consulting Association

tRHEMEEAS  Beijing Building Materials Federation

St ARFOEIFIRSELE  Innovation Service Alliance of Beijing Enterprise Technology Center
ItRHERSIEEMESE  Beijing International Cooperation Base Alliance

Oriental Yuhong 13
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SERRHINERIRA
Substantive Issue Identification

KAILEIT SFISEEXSHKEE , 2B TS A EREIER X G4 EXER, IRk B R SHZBEXHRINEE,
MWTIFEIAZRSFRLL 2018 it S RFR S S F LRI,

Through long—term effective communication with stakeholders, with reference to the relevant requirements of the "Sustainable
Development Report Guide"(G4), Oriental Yuhong identifies the topics for discussion from numerous stakeholders, thereby
confirming the substantive issues of the social responsibility of the 2018 Corporate Social Responsibility Report of Oriental

Yuhong.

1250 (IRBISRERSFIZEHARKTIHIER )

Identify (Identify Issues From Numerous Stakeholders)

WER
Issues (Topics For Discussion)

RE WU BEAFEE YNEIb=;
Self-media platform interaction of Oriental Yuhong Corporate governance
ERNRE RELDE%E 3
Customer feedback Energy conservation and emission reduction
HRBIRRE RNEZRERE
Social media channels Company operation management
BRRENRIISEE RIXR | AAEF
Investor’ s inquiry and communication Employee relations/personnel training
HXEs5 NS ERIFBIAR
Community participation Fair and reasonable compensation system
BUFHEXERIJRES BERIHFE
Relevant government department supervision Energy consumption
TSN TESIN IR 2
Industry association working conference Shareholder's dividend
7% B BREH SRR
Research of industrial developmental trend Labor protection
RITEEMEN R EETE
Staff rationalization proposal Supply chain management
RIRERSZ Fi0E ENWN Y
Shareholders inspection and online communication Labor rights
BRI
Legal tax
ERRIFERS
After—sales tracking and services
BRI BUR S FF

1 Oriental Yuhong
Corporate Social Responsibility Report
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KAWL ET—0, £ALG, BHHAT, BEE, NEBRENE, MhEERE, IRANHSRET—0
WENES,
The all staffs of Oriental Yuhong unites together and goes all out to improve the internal strength, enhances marketing
capability, gets more benefit from lean management and market. Oriental Yuhong has thus achieved outstanding results

that satisfy shareholders and the society.
140.46

KA 2018 FEU  BAIIIRISFRIEEEK . 2018 &, AEISLIIE LS 140.46 27T,
ELLIEK 36.46%; EAFIE 18.18 {275, ELLIER 26.92%.
According to the report, Oriental Yuhong's revenue and earnings continued to increase in 2018. In 102,98

this year, the company realized its gross revenue of 14.046 billion yuan,year—-on—year growth of
36.46% and operating profit of 1.818 billion yuan, an increase of 26.92% over the previous year.
70.00
53.04
50.06
39.03
29.79
24.74
19.82
8.29
7.10
4.80
= - I -
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2018 &, FFMENAREM . FoEMEREM, HRSFNBADNEEMNSS, AXHFNERT, EREER
PRETELERANHFTARES, RESRERRER, BUMAMINIMERZZW, HENSHEELERNIEH,
RIEBEFRHERRAR. BEN, £FaTRTEE, BPEM, IBRRERTIR, EFAEIGTITED. EHKT
A ERFEMRASHERA LB, BikELBFEHZIZMOBRT, AR FRSRERRIEKOTES.

In 2018, the economic environment saw increasing uncertainty and instability, and the overall vitality of world economy
was weakening. In this background, China insists on the guideline of making progress while maintaining stability, pursue
high—quality development, effectively cope with in—depth changes of external environment, push the supply-side
structural reform, and keep continuous healthy economic development. But at the same time, the economy has seen
changes amid overall stability. The external environment is complicated, and the economy has increased downward
pressure. In the upstream industry of the waterproofing sector, raw material cost of bitumen rose, and the profitability
of waterproofing enterprises were influenced. However, Oriental Yuhong kept a rapid and healthy growth against the
background.

REETEERAEE (RAWIIERZE) SR, 20RO, RIBRE. Eia, EBaT, BETkRZA
ZHMS. AEBEERBARN REEE. RPHEHR" , ILITELERE, EXREENESEME, IR
BHIESRE. THFEERARE; RIREEREN "EREMERRSE , ENEHKTEHNERRRAEE M
KU ERR . —+RERERHTUATRZITUE, ARFEKA T EWORERAE, ERAEH. FREE. RSN,
R INANELEIETL®RE, RATEEERF MBI T RLE, TRt

The whole staff of Oriental Yuhong followed the spirit of
“Basic Principles of Oriental Yuhong” , was dedicated to
overcoming difficulties, made progress against the trend, and

finally achieved outstanding results. The company adjusted ? ﬁ I_:I:_l mI
Fis =g

the operation strategy to be “Stable Operation and Stable 2
Progress” . It put emphasis on the operation quality, put risk J;!; j; 12&
control onto top position, goes all out to push high—quality, bk e s
healthy, and sustainable development. It is also actively
upgrading itself to systematic service provider of building
materials. While solidifying the business in the waterproofing
industry, the company is also actively expanding its
business into other emerging industries Thanks to profound
accumulation in the building material sector, Oriental Yuhong
has completed the transformation and upgrade, and has
won a leading position in the aspect of R&D and innovation,
product quality, service capability and brand influence.
Oriental Yuhong has grown into a leading enterprise proud
of outstanding competitiveness and growth in the Chinese

waterproofing industry.

Oriental Yuhong
Corporate Social Responsibility Report
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1

REMMAETRETREEEMEN L, #—LRECWEANREEN, BFHIAR®. BlER, Fiigs
BE hFESHE, RSAFARFREKT,

On the basis of strict compliance with the original system regulations, Oriental Yuhong further improves its corporate
governance structure, complies with the social ethics, business ethics, constantly perfects the system of board of
directors and board of supervisors, and improves the company's scientific management level.

RIS EREARS . I . BRHENREXRS. EFS. BFS. RUBR, EFSUWBFHE,
EEZFSTREBERS  FIFERS . FHERERS  REERSFNNENERS . ADRFRBAREEN(R
FRSWEMU ) , RIE (2FTE) (ESE) SEERENNERTEND . BRREXEEMTECUHERR,

Oriental Yuhong establishes general shareholders meeting, board of directors, board of supervisors, independent
directors, and secretary of the board of directors system, with clear functions and powers, operation in coordination
for effective checks and balances, and the board of directors consists of four special committees, namely, strategy
committee, audit committee, compensation and evaluation committee, and nomination committee. Shareholders of the
company exercise their powers in accordance with the company's articles of association, "Rules of Procedure of the
General Shareholders' Meeting" based on the "Company Law", "Security Law" and other laws and regulations. We have
improved enterprise system in accordance with laws and regulations.

(P \BHEIEAEE) "Company Law of the People's Republic of China"

(P AREMESEE) "Contract Law of the People's Republic of China"

(P \BHEIESITHE) "Accounting Law of the People's Republic of China"

(e \BHEMEITEGFE L) "Administrative License Law of the People's Republic of China"
(P \EEERSIRE) "Trademark Law of the People's Republic of China"

(BRI EESEEME)  "Construction Enterprise Qualification Management Regulations”

ERIERRERIRNEHRET, ZSNBIFRES. 2RE. BEBEZE, URSENFEXFTNXR, BAohEH
ORI, 1RSI eETUXREES, S AEFEARRE.
On the premise of ensuring investors' return on investment, we have properly handled the relationship between investors,

decision makers, managers and interest-related parties, so as to actively motivate the enthusiasm of different parties,
strengthen the risk—resisting capability of Oriental Yutong, and achieve sustainable development of Oriental Yuhong.

Oriental Yuhong
Corporate Social Responsibility Report
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BATHRSMIIERNE, ILHPREENNE, RIERR. #f, B, SBREREXEEINFRESATEXN
EXFW, RIPSMFRRMIRMATNMS . £72E . AFREFER.

We have fulfilled the basic principles of Oriental Yuhong, protected the interests of investors, ensured timely, accurately,
genuinely, and completely disclosure of important issues related with the company according to laws and regulations. And
we have ensured the outside knows the finance, operation, and management of Oriental Yuhong in time.

MRS RIIRIEN 4. KB LALERETER, MERATIEE(ERIEXHIEHRITRIE, XE5HIERIE
KERHTIERTE, FHERERENSFNER, BT TERR. REASNERERF

We have continuously optimized the system documents of Oriental Yuhong. According to the alteration of relevant laws,
the systems related with our standard operations were sorted, and some articles were improved. In addition, according
to the requirements of laws and regulations, the examination and approval procedures of the Board of Directors and the
shareholder conference were carried out.

2018 &, RAMEABILRIRIT. BIRIRIT. ILFRIT. WIERIT. T\BRIT. RIURIT. BERIT. FRIERT.

PERERT. RIRT. KR, £ERT. #HORST. PERIT. BBESERT. EERNEURT. IR
7. IHRIT. BIBIRT. BRIRT. EEKERT. BMNRT. BERT. FERT. FBRT. HRRTERITE
18, BESME 110.54 27T, REERGEIRRT 5 TR, REREMERABDREEE, AFERXRITHEM
AEHER, RERRREF. #2018 FHEFABRIIERS, ROWIISHEEE. B, EXE—ERTEN ‘&
EFAT" U,
In 2016, Oriental Yuhong won credit from Bank of Beijing, China Construction Bank, Hongkong and Shanghai Banking
Corporation Limited, Citibank, Bank of Communications, Agricultural Bank of China, China Merchants Bank, Ping An
Bank, China Minsheng Banking Corp., Ltd., the Bank of East Asia, China, Bank of Ningbo, Huaxia Bank, Export—Import
Bank of China, China CITIC Bank, Postal Savings Bank, Shanghai Rural Commercial Bank, China Industrial Bank, Bank
of Jiangsu, China Bohai Bank, Bank of Nanjing, Beijing Rural Commercial Bank, Bank of Cangzhou, Huishang Bank, Bank
of China, Bank Of Qingdao, SPD Bank. The total credit added up to RMB 11.054 billion. The company won Rank 5 rating
of China Construction Bank. Oriental Yuhong and its holding companies operate sincerely and are not in arrears with the
banks' interests and principals, therefore they have good credit. Oriental Yuhong was included in the list of "2018 China
Good Companies" together with Alibaba, Suning and Hengda, etc.

DiF: ALEERWER | RE - MBEHEDNE=ZEREREFREM 2018 FEFADRIIEE,

The "Third Jiemian Annual Conference" hosted by Shanghai United Media Group and Jiemian—Cailian Press released the list
of "2018 China Good Companies".

Oriental Yuhong
Corporate Social Responsibility Report
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R AL RAYF R AR SSIR B A R RITUMSFFERIAR, LITA 2018 FRGMILERSHIEDREMS .

By virtue of excellent products and services, Oriental Yuhong has won the recognition of real estate trade unions and industry

associations. Some honors won by Oriental Yuhong in 2018 are as follows:

TdkiAET
Industry recognition

IEREHEES

Guandong Real Estate Chamber of Commerce

23 B
Netease Ral Estate

REMEEKSA

China Real Estate & Finance Development
Association

FEBHFEHRRS
China Real Estate Research Association
FEREF S
China Real Estate Association
R E R =R O
China Real Estate Evaluation Center

FRIkEX SRR G it =
CURA green real estate

2 Oriental Yuhong
Corporate Social Responsibility Report

REMS

Honor

FEFPERIT “SREHNRE
Annual “Golden Supplier” of Chinese real estate industry

PR S = B SR R Ak
Preferred supplier brand for Chinese real estate industry

EFB#F= 500 SRPKI IR R ERREE (FRAW)

No. 1 of preferred brands of Top 500 Chinese real estate developers
(Oriental Yuhong)

REB#F 500 EBREM RS EEEEE (BMFRLWL)

No. 1 of preferred thermal insulation material brands of Top 500
Chinese real estate developers (Woniushan)

hEB#F 500 B REEIEIMTREHNEE S (BER)

No. 2 of preferred foreign—invested coat suppliers of Top 500 Chinese
real estate developers (Caparol)

HhEREHF 500 B AAEGERRMAMAENS (L)

No. 4 of preferred tile glue suppliers of Top 500 Chinese real estate
developers (VASA)

FREBF 500 B RE EIRHNEEImE (FROIIENEE)

Special product of preferred suppliers of Top 500 Chinese real estate
developers (Oriental Yuhong Building Renovation)

KEBEECk
Long—term partner
EarEk
New partner
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2018 FRF NI SHEREF . RAMF. ENEAS_BRFEMWTE . EWEREY 7 KERFRER
SR EERR . LATA 2018 FRA NI EENET I IRZIRSAIFB S RIN:

In 2018 Oriental Yuhong established long—term and stable strategic cooperation relationship with Vanke Real
Estate, Poly Real Estate and R&F Group. Some honors won by Oriental Yuhong in 2018 with outstanding

professional services are as follows:

RSER
Service Customer

BXHF=5EH
Evergrande Real Estate Group

E&EH
H-Change Group

EEERE
Country Garden
SRR =
Jiangsu Poly Real Estate
{RFEZR
Poly Yuedong
RIBR
Shenzhen Vanke
FhEFEITRIR
China West Construction Group
2l
Central China Real Estate
12k =il
Xuhui Group
SR ERA
Midea Real Estate Group
BRIER
Vanke Group
TSIREER]
HONGKUN Group
{EAEH
Evergrande Group

TR Rt
Agile Real Estate

g
China Overseas Property

REWNRS
Honor

2017 FEMRFHLR
2017 Outstanding Supplier

TR SRk
Excellent strategic partner
FEH MR
Annual excellent supplier award

B ERMRIR
Excellent centralized supplier

R Ty V]
Excellent engineering cooperation supplier

2017 EEMKFRS K
2017 Excellent Service Award

RF AR
Outstanding Supplier
FERERSK
Annual Best Service Award
FERESER
Annual Best Cooperation Award
=il 4 L ]

Group strategic supplier
A RBLRREG ., FFEERER
Class A supplier, Continuous Leading Award
RF RS S1ERAL
Excellent strategic partner

B SRk
Outstanding strategic partner

AR
Outstanding Supplier
BRI
Excellent centralized supplier

Oriental Yuhong
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RERFSWIRBIGZA, REH 2012 FSAFBEHER, B 7T RESFENERTT WIS M F&E,
By ‘mEF— ‘@202BABFRS , AemRNERIRSERFOE. RETBRSENRR, N=mioiR
R, BUMENSESE, N=RFRZM. L=NL. ik, RANNARRR TEXBRMEEE, 5
MIESEBEIFROTWIFENSEETRmEF. He. ERNTSEEEABERME.

Quality is always put by Oriental Yuhong onto the first position. Since Oriental Yuhong introduced excellent performance
mode in 2012, it has established a unique "Oriental Yuhong Excellent Performance Model". Insisting on the tenets "Quality
First" and "Serve Customers Wholeheartedly", Oriental Yuhong is devoted to creating good fame with high—quality
products and services. Oriental Yuhong has established a preventive quality control system. Ever since the product
design and development, it has established a strict management system from the establishment of product development
project, laboratory test, pilot production, in—depth application research, engineering tryout to the completion of research.
Production cannot start unless each procedure passes strict professional review and overall verification of production,
performance and reliability.

EFTRATEFIREREERER, BILRE
MUWEFREFAEMRE, REXBIEESS, 7
BEERSEILINA, RASEBRENIEL, RER
DAREW, AEPEIEHRERERR, BEN
VB, XBEESE. KaMmiarEl, REES
SRERERE. FHMILARE” RERESEENENME
MAIEY, 27SERNEEEENH, BEET CNAS
1 CMA WEINERIR AT, FFRIL TIRIZITHA .
RN RREEEEERN, KA. £ &
W =NHI” , SENMRTEERSSKRE, FE
FREEBEFREEBRIEEMMIENINEE, NRM
RIS EREERF Mt SELEARERES], Pk
FrmREHAEXK.

Oriental Yuhong strictly carries out quality control requirements for the production process. It takes high—quality automatic

production equipment as the basic guarantee, sets key process control point, and allocates management responsibility
to individuals, carries out standardized job operation, so as to reduce artificial influence as much as possible. It has
established a comprehensive quality monitoring system in the operation process, and by means of on—post self-
inspection, special inspection, patrol inspection and random inspection over key process, it has tried its best to ensure
quallity stability in the production process. In order to guarantee the objectivity and fairness of product quality management,
Oriental Yuhong has established perfect monitoring and management mechanism. It owns a testing company that
has passed CNAS and CMA certification, and has established a product quality monitoring and management team
independent from R&D department and production department, so as to separate R&D department, production
department and testing department, and ensure the whole quality management system to have self-repair and correction
functions. All-round quality control is ensured from the incoming delivery of raw materials, the production process, and the
outbound delivery of products, so as to prevent major fluctuation of product quality.

Oriental Yuhong
Corporate Social Responsibility Report
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BEMLREEHASKSE=STREEERN, ROMISHTEedEN~nRERS, 2hREREEFE
KREEBEFNEF. Bk “RitERiR, MHEEM, BIEXRE, #FERE NZ+F5%, KDEFTHKRSR
RBAEMNEEAETIREXRSAR, BELRSITERATREREN—F, BRIMEFAIKRARSEERNEGS
XH. BIFCERSHFEA—ITHFOER, FEHENEWVERARMIANZORTSRS], FRIEERE, BiFtENE
FERUNRREESD, REEF, URENRERRES . AmENERRANREN, ARBSRERCEEERTIF,
EMRBEXFROERR. TERE, MEIRF. BB, ERELE KR, {8, MEMESETIER.

By virtue of preventive quality control system and third—party inspection and supervision mode, Oriental Yuhong has
achieved quality control over the whole production process and guaranteed the production of products that satisfy
customers' demand. Focusing on the tenet "Design is the Premise, Material is the Basis, Construction is the Key,
Maintenance is the Guarantee", Oriental Yuhong has promoted the construction of waterproofing service system and
comprehensive construction standardized service system, built construction service into a part of product quality, and
shown powerful comprehensive strength as a waterproofing system service provider. Oriental Yuhong has taken the
pursue for excellent as the beginning point of all work, continuously improved its core competitiveness in technologies,
strictly controlled quality, so as to better adapt to the development trend of economic globalization, serve customers,
and give back to the society with high quality. While continuously improving brand value, Oriental Yuhong is devoted to
deepening quality management and control. It has actively disclosed the rejection rate and non—conformity rate of relevant
products to achieve openness and transparency, and to achieve perfect quality control. Quality is the beginning point of
value and esteem.

S£5| Example:

20186 A 21 HEF 11 =, 562 EBRUMEEERFSHE
ZEBRET. KU “BEFNRESR” HEJ, KERMA
HASHEWVLEEEEMRELTIW AT 300 ZEASS. KT
FIEREEE KB EFESMGHEATNRERRIIEE ST
WHESERSWIIREEERN,

At 11AM of June, 21, 2018, the 62nd European Quality Congress was held in Paris, France. The Congress motto
was "Feel the new Quality way!" More than 300 business executives and quality professionals from Europe and
around the world attended the conference. Liu Bin, Vice President of Oriental Yuhong, attended the meeting and
delivered a speech as a representative of quality development and management excellence in Asia. He shared the
quality management experiences of Oriental Yuhong.

Oriental Yuhong
Corporate Social Responsibility Report
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(1) BEfrtEE

(V) International Business Operation

2018 &, ARHEEBINTHIEAEFCEHREIRE LNEE—IR, HIERNERHEFNELWIL. RIS
NERUHE, EHFEIMENRELE ., ABMETHEAFES, BEkESNERZRSEE, BEIMMNSHE
MSERER. BEHFERIIEREARNXTE, BEESERCIEIELE, ROMIIERERDZ LNEFEHRE
Z: E;E;ZE}I- o

In 2018 Oriental Yuhong continued to view overseas market as an important part of international strategy and worked
hard to march into the world market. According to the differentiated layout of overseas market, Oriental Yuhong made
different external and internal development strategies. Oriental Yuhong established overseas R&D platform and made
more and more international exchange and cooperation. So far its news has been reported by overseas mainstream
media such as Yahoo and Reuters. Following the implementation of many international measures, Oriental Yuhong has

expanded its influence in the international market.

BEEFRS L ERURIRLELE, AREFNME-RITHEEE. B, BARI., XE. NEX. #HSH.
EZK\ Z‘"ﬁbuilﬁ\ %@\ EFIE“E\ ﬁE”E%EL 100 /P@%*Dﬂﬂzo
With the implementation of Oriental Yuhong's international strategy, the products of company are exported to more than

100 countries and regions such as Germany, Brazil, Australia, the United States, Canada, Russia, Japan, Singapore,
South Korea, Central Africa and South Africa.

2 Oriental Yuhong
Corporate Social Responsibility Report
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S£41 Example :
DU 2018 RS AR ERNBS EAE RIS

The following are some of the major international projects undertaken by Oriental Yuhong in 2018

TR &R S E&mA
Name of Project Product System Project Influence

EBERMSEEMLGL SR N PN »
FERFTEALIE RUSBER “JESE
Abidjan Stadium, SPU-301, SPUA-351 . R L
Bird's Nest” stadium in Ivory Coast
Ivory Coast
BRNRE 98% Mgt H O SRIESHies,
Epiaurs RAKKLZTTH, BWH—iE E T EKEE T LR 2R EH T £ sk
.
Djibouti Railway Long—fiber polypropylene Now 98% imports and exports of Ethiopia is transported
geotextile, two cloth one film through Djibouti port. Therefore Addisababa Djibouti railway

can be said to be the lifeline of Ethiopia.

RAKKLLTH
BRI EFRE Lm@*gliﬁﬂmwme B SRR B R ANRE 2 —
Nepal Pokhara Airport BEGF+ T75 New Pokhara is one of thellargllest projects built with the help of
project ) China in Napel.
Long—fiber polypropylene
geotextile
AR RETESRRIENEATRE . BIZRIgIT. TREET . FEHIE.
WMREE, FEEBE. AZE. BREETFRELHEARES
ENE—RME, WFENPESRESIESH%ELE, BEEEN
BN
D YRI=12 1EKE%, EkbRIAER, SPU-361 Jakarta—Bandung high—speed railway was the first project

that China high—speed railway goes global from the aspect
of technical standard, survey and design, engineering
construction, equipment manufacturing, material supply,
operation and management, talent training and comprehensive
development along the railway. It plays an important
demonstration effect for pushing Chinese railway, especially
high—speed railway, to go global.

Jakarta—Bandung high— Water—stop strip, self-adhesive
speed railway project waterproof board, SPU-361

EBARREBHZER SPU-301, BPS-202, JSA-101

e BYIRAETIRSKFE
Juba Sudan Teaching ZBAR APP B & ) ) ) )
) ) Effectively improve medical service level
Hospital Plastomer APP bitumen roll
IR RERERZE=Y, MRFEASERBNEERZET
Bz—, FEFRRZZAEMEHDRAXRFELEREXTE
SRR ARubE SPU-301, TA-100 &/ERR Tourist industry is always the pillar industry of Maldives, and
Maldives Airport terminal ~ SPU-301, TA-100 tile glue airplane is one of major traffic means for tourists to different

Maldives islands. As the builder of this project, China played an
important role to the development of Maldives tourist industry.

Oriental Yuhong 2 5
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RERIAEFE. 6fF. ARNESSEFEKEFARRESHE, SFRERESMAMNNE, TStasEER
RN R R, FRIRFR AT SR T AR ESE, HRNISEEMENLSAIBE R . LAmERIENES,
AEFRMUERE. SHE. ROBINERS

In line with the concept of equality and win—win cooperation, Oriental Yuhong carried out high—end cooperation with
partners, maintained stable and efficient supply chain, continually promoted the concept of corporate social responsibility
to supplier partners, actively expanded the development space of the company, its partners and the industry to jointly cope
with challenges of the various types of environments and society. With brand responsibility as its philosophy, Oriental
Yuhong provided customers with the whole—process, multidimensional, and deep communication quality services.

RIOWIREMEHEN S EEE P A0, PAd . Ehielr . Bk (R EERFERIMIF L, RIS FEEF,
REAS LARBEHREENRBE SRR, EXERWAEFESANTUERZ—,

Oriental Yuhong's major raw material suppliers are excellent domestic and foreign enterprises such as CNPC, Sinopec,
Celanese, BASF, Wacker, Basel. After years of cooperation, the company went into close strategic relationship with the
abovementioned companies, and it is one of the largest clients of those enterprises.

EHRMIRSMIINEERWIEL, LeKK, G4, BYRW. WmEZEL. MR, QE.—_hijJ%IEIEM, #®
FLEpEFPERRRE. DiEsHaidE. RWEEIE. cEEERYR. £r-8BgiE. HiptitidE. REEETE.
RATZEEIRFARNEIRAERNERE, LIBR-RAtNES.

Centralized purchasing is a major purchasing mode of Oriental Yuhong. With globalization, informatization, transparent
purchase, honesty, environmental protection, and law observation as management concepts, Oriental Yuhong made win—
win development with its upstream partners. The company takes incoming inspection process, procurement management
process, warehouse management process, production management process, appearance inspection process, quality
management process, and technology management process as the main standards of site certification of the supplier to
ensure supply product quality.

Oriental Yuhong
Corporate Social Responsibility Report
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NEESIN T (RERE ), NEARTHEL . FIFEEH . SEYRAEEERSE, HKPRBHNEENMEEAR,
mRREENEMBERARSEREF MR
The company also introduced "fly check" (surprise check) to control product quality from the technical research and

development, process control, and warehousing logistics points of view, and adopted long—term supplier access
authentication system to carry on exchange and discussion in the technical aspects while ensuring product quality.

IAh, RAEMIIXEHEERNADKENSE, SEHHENREER, REMNEERE, HEISKARREIR.
ANEMIEENEE, RUZEORATR, SEHEBEEER, FEHER.
In addition, Oriental Yuhong has given great support to dealers. By virtue of clear brand positioning, forward—looking

sales strategy, Oriental Yuhong has helped partners solve financing and corporate operation problems, provided perfect
technological support, achieved mutual trust and mutual benefit with dealers, and made win—win cooperation with dealers.

EXT AKLIHEBREXNREAK=RINER, AFEBEWZIE. Fi8. BRAZR. SEMEXBREANTNEM
MmN FRAOEEHZERER.
In view of the demand by a wide range of end—consumers for high—quality waterproof products, Oriental Yuhong makes

itself accessible to the ordinary homes through thousands of stores of the large—scale domestic outfit companies and
building materials markets, such as Yenova, Kuoda, Easyhome, Gold etc.

£l Example:

KW PO AEIRSRE, BMHTHUBEETFNEEERN. B, R, LI=NoTA
R, LUSIBERARENER, N5 T RWEPaIHN A EIEE ] . MUSRERETSESIERL R,
MERNSEILRSHMBEEMN . SKPSFHNERIISREFRR, BRETF AN TIEARRTET,
B REBEHEINMEMBEIEKE, TIHLR.

Procurement Supply Center continuously improves internal service quality, and is dedicated to the informatization,
high efficiency and professionalism of supply chain management. Focusing on the principle of rights separation, and
targeting the minimum total cost of ownership, Oriental Yuhong continuously improves the supply chain management
capability of Procurement Dept. of local plants. It optimized various management indicators and performance
evaluation plans, and made result—oriented improvement of management efficiency of supply chain. Oriental Yuhong
has established strategic cooperation relationship with long—term cooperating suppliers. They have jointly pushed the
continuous upgrade of industry technologies and have grown into partners with common values and achieved win—
win success.

Oriental Yuhong
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I SRERS

RAMEIAERAL. R, RIb. e, r. At ARSHRHERTEFRALEL, FRs/hZ5E,
BRADFRURENEHE. WRNARE2EDS, RSt alBTRIsEENHEERTERESETH
hREXNFATUIUNRSME . AEEFUNERE. TRERRIZRNEFEMBMIRT, MUTAT~ESH, #
—SHRAT “BELE" NHEREIRORSEIRE, ERFE. ERET AP RHARIMETmISE T Eit,

Oriental Yuhong has established production & logistics R&D bases in North China, East China, Northeast China, Central
China, South China, Northwest China and Southwest China, etc. The capacity layout is reasonable and covers a wide
range, so as to ensure the company's products can cover national market with low cost of warehousing and logistics. While
meeting customers' diversified product demand and national supply requirement, Oriental Yuhong has owned incomparable
competitive advantages. Production bases of Oriental Yuhong in Jiande, Hangzhou and Puyang, Henan have been put
into operation. They optimized the capacity layout of Oriental Yuhong, and further ensured the stable implementation of
"Penetrate into the Whole National Market" strategy. The foundation of Oriental Yuhong providing high—quality products to
customers continuously and conveniently was solidified.

R
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ORIERTAL YUWDNG Oriental YuHong, the Unigue
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AEEFEICFIRY .. EigEll. #EEEHE. TN FTREM. IHRM. WRESMN. =EEE. JFdtELW.
BREGRUBH . REEH . HITUN. WRS S &M UREN. SRS ER 27 REFHRYIREM .
Oriental Yuhong has 27 manufacturing, R&D, and logistic bases respectively in Shunyi District in Beijing, Jinshan District
in Shanghai, Yueyang City in Hunan Province, Jinzhou City in Liaoning Province, Huizhou City in Guangdong Province,
Xuzhou City in Jiangsu Province, Dezhou City in Shandong Province, Kunming City in Yunnan Province, Tangshan City
in Hebei Province, Xianyang City in Shaanxi Province, Wuhu City in Anhui Province, Hangzhou City in Zhejiang Province,
Qingdao City in Shandong Province, Chuzhou City in Anhui Province, Puyang City in Henan Province, Jingmen City in
Hubei Province.

13 80 ZREFIHEF %, BEFEFIRITTEE: WHKEHL 5 292K, BKigEHEERER 300 25, &
imAEL 400 2 H3775K, IERIER 15 Bk,
More than 80 international production lines Annual design capacities of different production lines: 50,000 m2 waterproof

rolls, nearly one million ton waterproof coat, more than 3 million ton mortar, more than 4 million m3 thermal insulation
material, and 150,000 ton non—woven fabric.

AARBFBEEZRARSAR, HUEFEXK, RESHORIMARSGER. 2018 FRAMIIAEFRENINRE
A ARSSERLRANT
The company has equipped itself with nearly one hundred technical service personnel and provides effective construction

solutions according to customer needs. Details of quality professional services provided by Oriental Yuhong to customers
in 2018 are listed as follows:

RGBRAR (B6L: )
Systematic solutions (unit: solution)

2829

ait
Total

193997

RARS R
Technical support

9643
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FEZRKTRRIEESR, RENSARTE. ATEREIEEEND, ROMIKRT AEEEREREERINE
MELEDHRHAEIELI, BEIRIL “REENER" , RIUFREIE, WRRERSHTOTHEHIZ
HEARBHTEUE, BSEHERFANEENEEREE, MEHERABTHIMNETE, ®RIPERENGENE.

Chinese building waterproofing market is rather complex and there are many fake and poor—quality products. To protect
customers' rights and interests, Oriental Yuhong provided customers with two product authenticity inquiry ways: telephone
inquiry and online inquiry. It also set up "Brand Rights Protection Department" and announced tip—off telephone. After
getting tip—off information, Oriental Yuhong will make analysis and arrange special persons to make investigation and
collect evidences. Then it will help law enforcement agency to crack down on fake products, so as to protect customers'
lawful rights and interests.

2018 FEAFRHERER 31, BELEMERER 3, ERER 21; THREGNMNSEZM4LDHE 1201
DAEILR. RINKEARERLR: EPRRER14E , IIFEZERIR, X 14 ZWEARBNSEREIEE, 5 A
BERREER , EREH 3 A; HtREEIREES 152.5 75; KER2#™HiE 240 4, AR 220 4, B
KEHEHI 460 1 ; HITEARERK 800 RiE. 8% 200 1. &K 2000 4. ¥4 800 KRR, KL
200 &8, BELEREEM 80000 KRFXK.

In 2018 three counterfeit coat workshops, 3 counterfeit roll workshops, 2 counterfeit product warehouses were cracked
down upon; 120 administrative cases and criminal cases were investigated; public security department in Beijing and
Wuhan accepted 14 cases and registered 9 criminal cases, take criminal compulsory measures over 14 persons,
transferred 5 persons to local procuratorate, and 3 persons were sentenced; RMB 1,525 million compensation for
infringement was received in total; 240 building material markets and 220 project sites were inspected; more than 800
barrels of fake coat, more than 200 packaging barrels, and more than 2,000 packaging bags, more than 800 bags of
powders, more than 200 bags of tile glue and 80,000 m2 fake rolls were investigated.

Oriental Yuhong
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(PO ) 1EBA7KATIERRYE FIETT

(IV) Let Waterproof Industry Operate Under The Sun

EATERFPIKDESRKENM, RAMIATUNERRESEE, RHTWAOSERRE. ERERKTIL
EHERR, THREABENE, KTk, MMl KIBRTIERRIFS . BKEFRWARS, BROEBD EIEAK
TR, REMEWMEN FARKFEREFTZEE, TERFRENS . FRm, BEFEIR, TIRSLF,
T IMRERSR Y . R MAILAERRINBRIEANTS, MrERRAFHET, ULRMIHEREE. EX. AFHR
IR, ERKTUAERY FIET.

As president of the board of China Building Waterproof Association, Oriental Yuhong contributed much to the development
of the industry and promoted the standardization of the industry. The concentration degree of domestic building
waterproofing industry is low, and the market competition is not standardized. "Large industry and small enterprises" are
still the industry development features. There are many waterproofing manufacturers in China. Except a few enterprises
with high level, most enterprise feature small scale, low technology level and unimproved production techniques. There
are many fake products and non-standard products in the market, and the industry has outstanding problems including
outdated and excess capacity, disorderly industrial competition, and environmental problems. With powerful self-discipline
spirit, Oriental Yuhong compares itself to the most excellent international peers, and tries its best to protect healthy, just

and fair competitive environment for the waterproofing industry with actual actions.
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CIENTIFIC AND TECHNOLOGICAL INNOVATION

FRIORIIMNABMTIHIZER LR, A “FHRelEH, ~RE" HisSR8, WEARETSEORHNEINER,
BEEHESRFTEFRIESLESD, LERWSE EfRSHEIHKRR, 51T AR RETT @, T AL,
IERNTFTIWRITRFEUR BB . 2000 Z14. #4800 K%, EREK 200 RE, BLEEBH 80000 RFXK.

In accordance with company conditions and industry conditions, Oriental Yuhong took "making scientific and
technological innovation; serving the country by industry development" as corporate guidance. It built up an improved
scientific & technological innovation system, and carried out the concept of independent innovation concept in
construction and engineering practices. On the foundation of domestic and overseas advanced innovation results, it
led the industry development tendency, pushed forward industry development and improved its own and the industry's
sustainable development.

32 Oriental Yuhong
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BUFRHNHIS | SRR

Innovation Mechanism Leads Development

NEWRIERACIFERE, B TEFRAA. £FT2. MARAR. TERA, e, BIMFL. KIS

BA—HRNREATE, ERTES “‘RHERIT. MRAR. BIREARRS NEFHE “‘MEH&IEE , EEE
EER “863” itkl. ERERFTm. ERMEHTNEERTE .
By virtue of technology innovation strategy, Oriental Yuhong has established a scientific research platform integrating
product research and development, production technique, application technology, engineering technology, testing
and inspection, overseas R&D, and strategic reserves. It has formed a system R&D "aircraft carrier group" covering
system design, material R&D, construction and skill services, and it has undertaken national projects such as national
"863" plan, state key product and state torch plan, etc.

RHFIZE Scientific Research Platform

) 4

7~ G i &

Product R&D

2 B

Production Skills

Rz AR £ AR

Application Technology

ITEEAR

Engineering Technology

v vl
4{_/. Ay
Testing & inspection

BN A
Overseas R&D

ah B8 18 &

Strategic reserve

7GR AR TP

Product R&D Center

EFTZ2ESHARPIL

Production Skills & Equipment R&D Center

Rz FE AR A I

Application Technology Research Center

T2 TR AP

Engineering Construction Technology R&D Center

CNAS. CMA NIFER TR
CNAS and CMA certification standardized laboratory

F2AGRR E IR S A TP

Waterproof coat global excellence research center

RIS KN ERERSLRNE

State key laboratory of special functional waterproof materials

S FHRMARTRHAFEE

R&D platform of high polymer waterproof material and product

S IR RPIL

High Polymer Material R&D Center
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EAREESE, FHWIEETERRRHCIERFAEFERZRGENATOR R RMIEIIMNL . &=
2018 &, RETmMAR. NARAK. TZEEFSHRAAA LS, S 5 UTERKERL, 7 MEFRMERER,
5 24 A, M5 221 A, BEhEZESREEWER 1A, 25 fHEARHLA.

In terms of staffing, Oriental Yuhong hired international top chemical experts as its chief scientist for cooperation and
planning of the whole scientific and technological development of the company. As of 2018, Oriental Yuhong has formed
a high—tech talents team covering the fields of product R&D, application technology and process equipment. It has
employed 5 academicians from Chinese Academy of Engineering, 7 international famous scientists, 24 doctors, 221
persons with master's degree. One expert of Oriental Yuhong enjoys the State Council allowance and 25 others are

honored "Technology Leaders".

ENEIRESE, FAWIFET (ROWITEIFMESENE) (RHRARITFHERE) (SBAEERET
) EATHHEE, BRFHSRITERRARARRIRNEE, MERNER . RRIOCIIVETRE. KERAA
F25 ‘MIE" “GEAF ‘DaEn” “SBREEALT FINBAZERIE, £2018 F, AR, THE
B “2017 FHEKEATE—=2EZRNMKTIL (Bi7KT) RIVEESR" NERKESIRE ‘SERAEF RE
WS, ARNSRFTREFMELLE, NFHIIRENAMHERERLLERE, 2FHAR 12 BT ERAHAE,
HRZRNENESRAARETRRINZR. 1916, BFEFREFTA BITARALLEAE, BT ARMEL .

In the aspect of mechanical guarantee, Oriental Yuhong made "Oriental Yuhong Management Measures for Innovative
Project", "Incentives for Scientific Results Evaluation" and "Incentives for Reasonable Suggestions". It has organized
evaluation for science and technology advancement award and occupational titles of technicians, and has given award
for patent application and released papers. Oriental Yuhong has encouraged technical talents to participate in external
talent cultivation programs including "New Technological Star", "Talent Leader", "Model Worker" and "Strategic Reserve
Talents". In 2018 Zhong Youliang and Wang Wei won the honor "National Technological Talent" in "2017 China Skills
Competition & China Builing Waterproofing Industry (Waterproofing Workers) Occupational Skills Competition" Oriental
Yuhong made innovation project summary once every month. Invited by Oriental Yuhong state key lab of special function
waterproofing material, 12 academician seminars were organized in 2018. Experts made hot discussion over cutting—
edge scientific topics with technicians. Each year, Oriental Yuhong held production and construction workers competition,
encouraging workers to become talent on their respective posts.

Oriental Yuhong
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S2f5] Example :

RNENZEREENE, RIKRTENE. X

AR . SRR TN, IRE0FssE. 2018 £ 4 B, ASTM EfrtrERLHERRLEFE

S8 . ISR, REXELLE . ZEREPTET T —ITHERA R
mEFD . MEHMNAEERRNESIE. mEER. L

The company has founded cross—functional team, BERIFH SIS SERFNTE, HARSESME.

set up employee opinion box, adopted reasonable
On April 2018, Mr. Liu Fei, ASTM International's chief

suggestions, and encouraged employees
representative in China, and Ms. Hu Yanan, ASTM

for innovation. At the same time, advocated

- ) S . . International's operation manager in China visited Oriental
multidimensional and multidisciplinary innovation

) - Yuhong Product R&D Center. Both sides made discussion
without limits.

over the cooperation in the aspect of international standard
formulation, standard usage, laboratory testing plan, etc.,

and they reached the intent on cooperation.

BIFFERICRADE

Innovation Platform Gathering Strength

RO WHHEZRE. INBIRAFES, IBRSEL. SRNEGE, FARSERNF=FHRSIE.
Oriental Yuhong built up internal and external R&D platforms, strengthened cooperation with enterprises and colleges, and
carried out multi-layer cooperation of production, academy, and research.

REAFFTF BAE—. OIFFE—" NES, SEREXEERBFLFE. ILRUIKE. PRRAE. BELE. B
RS- AHRARFERAS U I EWVET SRR, AESSEERBAFEY “ARREGXEFL” , Sit
RHIXE. ESETAEHERLASIHRARIKEERE . BRXSREBEESRIEREFTIHEARSR; &
St IRZE. REXZE It TWKZEERRNEIRFSHAEEERAT, RESESRERFNEIEXR.

Adhering to the concept of "Technology First, Innovation Foremost", over the past many years, the company has
established cooperative relations with a large batch of scientific research institutions and world famous chemical
engineering enterprises, such as Lehigh University of the United States, Beijing University of Chemical Technology,
Institute of Chemistry, Chinese Academy of Sciences, the Dow Chemical Company, BASF etc. The company has
established "Emulsion Polymerization Experiment Center" with Lehigh University of the United States, and has achieved
dozens of technological results through joint research and development with Beijing University of Chemical Technology,
Qingdao University of Science and Technology, such as high weather—proof pure polyurea elastic coasting, spray type
high concentration self—hardening rubber bitumen paint etc.; and has also jointly developed and used talents with a
number of higher learning institutions, such as Beijing University of Chemical Technology, Tianjin University, and Hubei
University of Technology etc., by means of scholarship, and promoted sound cooperative relations with higher learning
institutions.
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REAEEHBEARE. FmRERETIMRSHEXR,
REPRBIENAGEREMR SHNERE, LIRESEX
BER, NABUREEREHERIRME

In accordance with strategic development plan, product
quality, construction and service requirements, Oriental
Yuhong has continuously identified corresponding laws
and regulations and different regulatory system, in order to
meet the requirements of different related parties and bring
resource advantage for sustainable company development
of the company.

5245 1 Example 1:

2018 1 B 19 H, Mseiig N/RSRAFIIIHT S R S EK SN Tt TRAMIITRAFROET. 2 1,
RAMISEAENR. BFXZESIT=51EMY.
On January 19, 2018, AkzoNobel and Oriental Yuhong Seminar & Strategic Partner Signing Ceremony was held in

Oriental Yuhong Technology Center. On the seminar, Oriental Yuhong, AkzoNobel and Tongji University signed three—
party cooperation agreement.

5245 2 Example 2:

2018 FE 8 H 28 H, EEE=WFEER/MR Christian Hartel {8+, KX E2E Paul Lindblad 484, X
KRB RHB N EEESERBOEARLT. 57 WAFEFHE . MMRIEHA. F-RBESTA. BREahiptr £
MBMNSIERSIIS ERUEIERTTTIE

On August 28, 2018, Dr. Christian Hartel, Director of Wacker Chemie AG, Mr. Paul Lindblad, President of Wacker Chemie
AG Greater China, and Mr. Hu Wentao, Vice President of Wacker Chemie AG Greater China, visited Oriental Yuhong.
They confirmed the cooperation results of both sides in the aspect of innovation day, R&D of eco—friendly emulsion, joint
development of new product, and joint market promotion, etc., and made discussion over future in—depth cooperation.

Oriental Yuhong
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MAFEEARANRF G

Enhance Investment In Science And Technology, And Increase
Percentage

AR N R AFILhEFNEW K" A9 G, BRI RIS E ISR AF eI /.
RNESEEMFT= @I FrmMBRAE LUREF. 18X, SARKRSEIIE, T RFATR, RNRES
BHIBHER, MERREN, THEARSRORFNEHHEER. EAFFISFLFMRARSRABHEY
NBS 4%

R&D investment is said to be the shortcoming of Chinese manufacturing industry. The lack of R&D investment caused
low profit and overcapacity. Oriental Yuhong thinks highly of new product development, new product application
technology promotion, patents, papers and technical services and others, in order to expand R&D ideas. In addition,
it pays close attention to market demand, accelerates achievement transformation, and continuously improves its
core competitiveness and market share. In recent five years, the average annual investment of Oriental Yuhong into
innovation and technical services exceeded 4% of annual revenue.

SLf5] Example :

MBEERS (European Commission) BMNA® (2018 £ WH AR AHESZ ) (World Top 2500 R&D
investors), XEEZLIK 46 MERMMXAY 2500 REBERI 2017 SHEEHARNFTHEE .. KA
5170 ARTTHIBF IR NSRS X LS 2018 ELIREWFFAIRNEEHT.

European Commission released "2018 World Top 2500 R&D Investors", which was based on investigation over the R&D
investment of 2,500 main enterprises in 46 countries and regions in the 2017 fiscal year. Oriental Yuhong was included
into the list of "2018 World Top 2500 R&D Investors" with Euro 1.7 million. This is the fifth time for it to enter the list.

SRR REZRET

Innovative Results Demonstrate Strength

BAOFIME: RAMILEWRARFOEE 3SMERMETHRE, 2 RERESH=REAN, 1 HEZR 863 it
YImMAB, 31 IO, 150 B ELIFT~m.
Important innovation projects: Oriental Yuhong corporate technology center completed 3 National Torch Plan projects,
2 national key new product technologies, 1 national 863 plan project, 31 core technologies, and 150 independently
innovative products.
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TFl. BE2018F 12 B 31 H, RAWIHHRIEEF] 1241 4 (KR8 662 4, STAMDL 499 4, SMIIitT 80
%) , EENER 660 4 (KRB 213 4, SERHE 370 4, SMRLT 77 #) , Hep 421 LRLTFRIBENER. 58
8 1 PCT EFRFiE.

Patents: As of Dec. 31, 2018, Oriental Yuhong totally applied for 1,241 patents (662 patents for invention, 449 patents for

utility model, 80 design patents). 660 patents have been registered (213 patents for invention, 370 patents for utility model,
77 design patents), and 421 of them are in the application period. 8 others are applying for international patent PCT.

TR IBEIUE, RAMIISEXTUINSHNERE, TS RERER /T / HEinE 41 I,
Industry standard: In recent years, entrusted by industry associations, Oriental Yuhong presided over or participated in the
compilation of 41 national industry standards

SEf5] Example :

2018 £ 10 B, RAMIIEIFHINE R ABEFIFKILTT 2018 FERTOIFFENIE. ItRERAMUMBKEARRDE
RAT “EMIEEICREE KRR IRSCIFINE BhiE; ItRRATIKEABRATN “EEHERRFERIE
EHRBD SR RESIESE « RAWNIIRAEMEREIATN ‘—MMEaEERREEBERREKTIRE
HEFE | RNEMUFERKMRERATN “—FMBRAS RN RBRENKRE RSCIFTRBEFEIE.
In October 2018, Oriental Yuhong innovation projects and patents for invention were included into the list "Beijing 2018
Promotion Projects for Employee Innovation". "Special non—cured rubber bitumen waterproof coat" developed by Beijing
Oriental Yuhong Waterproof Technology Co., Ltd. won the honor "Innovation Promotion Project"; "Flame-retardant non—
cured rubber bitumen waterproof coat and its preparation method" developed by Beijing Oriental Yuhong Waterproof
Technology Co., Ltd., "An early—strength polycarboxylate superplasticizer for the use of prefabricated part and its
preparation method” by Oriental Yuhong Civil Building Material Co., Ltd., "A monocomponent thixotropic PU waterproof
coat" by Xuzhou Woniushan New—type Waterproofing Material Co., Ltd. were included into the list of promotion projects of

innovative patents for invention.

8l F L)

Innovation Application Examples

(—) NIRRT R

() Application Technology Research And Promotion

R ML RO FICRIRY, St 1000 m*, FIRMARASEMIRBLGZETAED. SRAGHAIE 35,
RAXIFRS . ZEEER.
Situated in Shunyi, Beijing, Oriental Yuhong Application Technology Center occupies an area of 1,000 nt . It has Application
Technology and Basic Subject Comprehensive R&D Department, Component System R&D and Promotion Department,
Technological Support Service Department, and Comprehensive Management Department.
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AR RAMEREHTE ST XM, LATARTE 2018 FAXEFRHELARE S EEAHFENR
AR FESLIIREE .
In view of the performance of different products, the company conducted pertinent technological innovation. The following

are the main experimental topic projects that are currently developing and have completed in 2018 in the aspects of main
products and construction systems by the company:

ESeAAISEIIREINE

Projects Of Experimental Topics Already Completed

O BRRPETIKEHEEIE - MIRRFR

Intelligent—-melting waterproofing roll paver: development of combustor.

O TEERMEIIKEHEMINE - —MEMELRE

Intelligent—melting waterproofing roll paver: a roll compaction device

O TEEERETIKEMIBE - BEEPEHEENTIKSHMNERNESR

Intelligent—melting waterproofing roll paver: the frame of compact thermo—melting waterproofing roll paver

O BREMEIKEHEETE - RBEIFBIRER IERIHE

Intelligent—melting waterproofing roll paver: thermal energy recycling device and thermo—melting paver

O BEREEMETIKEMIEBIE - BB e RER RSN EMIE

Intelligent—melting waterproofing roll paver: automatic roll change system and thermo—-melting waterproofing roll paver

O BRRAEIIKEMEEIE - BTFVERBENTETERE

Intelligent—melting waterproofing roll paver: balance walking device used by the thermo—melting paver

O BEREEMETIKEHEETE - —TRIEHEERRRSRNIREE

Intelligent—melting waterproofing roll paver: a combustor anti-explosive device used by the thermo-melting paver

O BREEMETIKEMEENE - BTFRVEREIKEHIENFRE

Intelligent—-melting waterproofing roll paver: a protective device used by the thermo—melting waterproofing roll paver

O KR EMBEHEBEAKARIAR O BREFEM - BRHEKS

Research on water—borne epoxy resin waterproof system Parts of component system: plastic water—stop strip
O BREFEM - WEHEKEEKO O BREFREM - BIELLKS

Parts of component system: double-layer straight drain gully Parts of component system: water—stop belt for construction joint
O BREFEM - 55 J BKOESR O BREFEM - RETHIRET

Parts of component system: aluminum J—shape closure strip Parts of component system: concrete bolt
O BRESGEM - WEHEKEXEAKO O BREFEM - WIBSHZEEH

Parts of component system: double-layer straight drain gully Parts of component system: side wall roll fixture
O BREZEMH - eBHSO O THAEHFIR

Parts of component system: metal exhaust outlet Bearing plate of deformation joint
O BRAFEM - SRBETIRET O WOEE

Parts of component system: high strength concrete bolt Closure strip

Oriental Yuhong
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IEAEFF RIS IR

Projects of Experimental Topics under Current Development

O EXREMRFART: PkESH—RERE

Research of important basic subject: general standard of waterproofing rolls

O EXEMREMAR: PKRH—RIERE

Research of important basic subject: general standard of waterproofing coat

©® PCG-100 M AERIK AR IRR R

PCG-100 Modified resin waterproof and anti—corrosion system

©® PCG-200 SERAERAZKBAR IR RS

PCG-200 Modified resin waterproof and anti—corrosion system

O FRBEHEEFIFRS

Bridge & tunnel maintenance & repair system

O BREGHRSHE - ERTUHEELIEERRS

R&D and promotion of component system: Yiding industrial fabricated roofing system

O BREFMRSHE - REMW T ITENIKGFRS

R&D and promotion of component system: Saibao underground engineering waterproofing and protection system

O BREGHRSHE - URIEERBKBEF RS

R&D and promotion of component system: Hong’ anshi indoor waterproofing and protection system

O BUERREIIAFMN

Establishment and evaluation of aging system

@ PCG300 HriAsmR IRk RS — Tl EKGIEEH

PCG300 modified resin anticorrosion and waterproof system: for special purpose of industrial wastewater treatment

@ PCGA00 HERBEMIR MBI R SR — TR E

PCG400 modified resin anticorrosion and waterproof system: for special functions

O EMIK—AMUEREIIKDRRS

Decoration & waterproof integrated back—coating mortar system

O BRELESRUVERR

Mortar system for concrete repair

R MAELA “HIA” SRERAVENKEMEENE, SRR, TE. NEKRIE. BRI ELHEHET K.
ERARABINEET, IABRETRERA 5m/min, EATRER 6 5L L; 2EEMETLARE 3min, XA
AT TRSERY 17.5%; BISEaeEH, EEMEERIERARR, FLTFRRER, BEFEREMETER, KM
100% #HR . BEBBIINEREEORE . RN REENGEMBIERE, TMATERE. TREMR. &5,
WA BE. RieERVE.

Oreintal Yuhong "Hotter Man" intelligent thermo—melting waterproof roll paver integrates the functions of control, walk, track
correction, roll and ground heating, compaction and paving. Operated by two persons, the operation speed of Hotter Man
Zandra roll paver can reach 5m/min, 6 times more than manual operation. Single roll paving time is 3 min, just 17.5% of the
manual operation time. Intelligent control mode ensures proper roll heating. The compaction procedure follows the heating
procedure and the plastic pressing plate is adaptable to any base and achieves 100% adhesion rate. By virtue of frame
weight reduction, dimension reduction and reasonable layout and connection, the roll paver achieved the objective of Al
control, energy conservation and environmental protection, economy, durability, portability, and flexible use.

Oriental Yuhong
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2018 5 B, FRAWIL “BaesliE: WABANMLE IR AhRELIBRT. SvER. EREFREM
SHRFWITRII AR, BITERAF=RBE.
In May 2018, the release meeting of Oriental Yuhong "Intelligent Manufacturing: a New Era of Mechanical Construction with

Hotter Man" was held in Shanghai. Leaders of Greendland Group and Zhenro Group unveiled two new products of Oriental
Yuhong: Hotter Man Zandra and Spanker.

5L Example :

1Bi% (Zandra) FHKEMELNENFIEHE
e, RBBIEHRSSEMLME RS, %~
mIMERIE 40 RIMB ERNR.

Zandra is an automatic thermo—melting roll paver. It can
achieve intelligent control over different parts by virtue
of control units. The product is applying for more than
40 intellectual properties.

£ Example :

B17#& (Spanker) MEEIATFHKEEEDEL
RNBIEhBIREIR S, B BIIEHIREN S E
Bet=l
Spanker is a small-sized automatic thermo—melting welder for

special purpose of waterproof joint construction. It can achieve
intelligent control over different parts by virtue of control units.

RIS ITIBEEFHEHARARZEHEE, BRETML. SRR EUERSINA W SIER
RORAL £, STABDEITEENERIRER, FEHFNETERR, MERGHFEERHIENRIL,

Oriental Yuhong is an industry pioneer leading the transformation from manufacturer to system service provider. On the
basis of helping enterprise keep the current business and framework with mechanical and intelligent transformation, Hotter
Man helps the building of a perfect intelligent equipment group, enriches digital operation system and builds a sustainable
and lively enterprise.
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(Z) EIFEBRS
(I1) Innovative Marketing System

BREA. R, BB RSV EERRHEERH, IMEEHHTWHREARRAXE, MEACWARFESS

72, FEWIAHE ‘TRE—SHSHNESENERSE tEKEM. RAWIL ‘RE—SHeMuEEEND
BRZ" 2—MAREAZVITIENTE . BUUTHBIFCAHEEEENTR, FIAEKRMN, XMER ETEME, I
WITIREEIS . BERIR, B 10 F4TE,
Oriental Yuhong connects and combines technology, products, management and services. On the basis of informatization
and industrialization, in order to improve enterprises' sustainable competition advantage, Oriental Yuhong has continuously
achieved self-transcendence in the "whole supply chain management collaboration system of product unique identity".
Oriental Yuhong "whole supply chain management collaboration system of product unique identity" is a platform focusing
on quality. Barcode is taken as the information transfer medium. By virtue of Internet, it connects the upstream and
downstream supply chain, makes internal information integration. It took Oriental Yuhong 10 years to build the platform.

EAEBRUNEREM RERSE, FAMIIBREZRRE 10000 ZULHEBMEKA, TLUBE DMS Rtk
BT BREFEEBRSRIEN R, REMEILSERE. #hriEm. TAITE, %E%Qﬂi’,ﬁgﬁ)ﬂﬂﬁ, ®Bid DMS &
EZE SAP RF, ITREREFENAREFEZERLD, POHMYRERZREEFEZ. 6. JENE. EFEFEER
PERERMNEFT, NEREFERMEE.

As a globalized building material system service provider, Oriental Yuhong has developed more than 10,000 dealers and
partners. By virtue of DMS system, dealers and partners can rapidly know the latest sales policy and promotion plan,
make timely business adjustment, replenish products and deliver orders. Orders from every corner of China are delivered
via DMS system to the SAP system. Order information arrives in Beijing Production & Operation Center collectively. The
Center's planning & logistics persons allocate orders to the optimal factory according to the distribution radius, capacity,
delivery time and inventory, so as to achieve optimized resource allocation.

Oriental Yuhong
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RO RS FIREERM + %, SHNEIIARNE, TRFXRSRSIEEE. RHRBER. RIFRMN.
Eﬂéﬁ\m%ﬂﬁ,EmLﬂ\EEEEﬁ\F%EW%%%EHLLSRM%&EmQ%Eﬁﬂﬁﬁ%ﬁﬁmﬁn
BEREHNN . BEEERNEMEEN. Pl maell, SismE. SEER. REEETORIEAR
wiltnEEE, REHEEMNEETT D, £ LIMS RS L, ?THTHA. £, RIG=XREHIEXILY, {EL
e RAYRET .

By virtue of the advantage of Internet + Oriental Yuhong has achieved collaboration with suppliers, and achieved the
management of demand and service process. The release of purchase demand, bidding and price quotation, contract
signing, order confirmation, delivery notice, quality inspection and compliant, billing and payment collection, etc. can be
managed via SRM system. The good fame of Oriental Yuhong is built with high quality. By virtue of frequent raw material
testing, in—process testing, and finished product testing, it satisfies requirements for high quality and high standard. After
testers of Quality Supervision Center completes standardized testing, the test data will be automatically transferred to
the cloud center. Through the LMS quality inspection system, quality data of R&D, manufacturing and inspection can be
compared to promote the improvement of product quality.

(=) I EEER

(1) Innovative Management Mode

FAMILEZ—ETIWEMNHTE. 8, HTFAEFPRESMENRRS . ILET “Er-gig
Bahit, BSIEERFN, BEAAMBH, RESIFERNL N +/\FRURESE, RELFERFH=HER
WHIRENFA, BEEUNFRIESER, MUARMKEIFMEERREHBR, TERSF ML, DHRREFHHEIEE
T RBNRRE.

Oriental Yuhong accepts all kinds of new methods and new patterns that dare to break the routines, committed to
providing customers with the best quality products and services. Oriental Yuhong has earnestly implemented the principle
that integrates "producing automatization, commerce operation electronization, networked mode of management, and
intelligent decision support", continually attempted informationalized in—depth application based on actual situation, and
directed production through informatization means, which has provided not only new thoughts to science and technology
innovation and management, but also powerful guarantee in improving products research and development and energy—
saving and security etc.

Oriental Yuhong
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5241 1 Example 1:

EZiReO2ENEFRSNBFHEHFEREEEMERENM, BEFENFE. CRMERXREERS.
SEBUSEERRS. BaINA. MEFESFRAHTES, BULTELNCWSEFATIERLE, £, mH5
PQF'E’JEZJJ&J" FIBEBERAY B, BEEERANER, RASRAONHEESER, —HEERAPEERFIT=E,

BEIIDREREHE, BEFFEMNSGE, RESEFINTNERYT XTHHEEE, WIEMATEAR ‘Wi
Eﬂ‘é” KRB, pNEEEEIRRMSITERNEL.

The construction of digital marketing platform is put onto the top position of informatization construction. Customer
simulation experience, CRM customer relation management system, dealer business management system, mobile
application and Wechat are integrated with the platform, in order to achieve zero—distance communication between
enterprise and customers. The interaction degree and range between enterprise, market and customers are thus highly
expanded. By virtue of the construction of IT system and integration of different systems, Oriental Yuhong has improved
internal management, increased the internal management and improved office and decision making efficiency of different
departments, so as to bring more convenience to customers. While winning customer approval, it has also expanded
market share. Oriental Yuhong was honored "Informatization and Industrialization Integration Pilot Unit" by Ministry of
Information Industry, and has become one of the first batch of enterprises that passed informatization & industrialization
integration evaluation in the whole country.

52451 2 Example 2:

FAOMILRE “F6 + 81E” NEEEENRRE, —HTERNARTEITIE, SfERE. k. £7~. iR, B,
5. ADMVSEARRBRENSRERE; 5—HHE, SYREFEKE (81F. SKA) NRSIFES, F2 “i
FiEEk, EFFER . EMXER—HMEESANEE, BEENRYAT USRS, INASERKIASIESR,
BER, HERE, HEMEN—MENIRHHEFLKRNERIEN .

Oriental Yuhong put forward "platform + startups" operation and management ideas. On one hand, it is devoted to
building company platforms, including high—efficiency building of public guarantee system integrating brand, R&D,
production, logistics, warehousing, market, HR and finance. On the other hand, it works on attraction and cultivation of
frontline operation group (startups and partners), to ensure them to fight bravely and able to fight. It is not only a reform of
management method, but also a reform of concepts of talent. It helps achieve long—term combination of individuals and
organization, helps them grow together, undertake responsibilities and share values. This is an effective mode adapted to
modern market economy development.

Oriental Yuhong
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ZEHIE

afety responsibility

REENTEENERRE, LLEBLNE . AEEE %
28—, MBEAE" NIESEH, BERELREREH, B
Mire—%eSEH. KON RE5NZEEERE,
BeR2EEAR, EUReHE, ARARZEHEMHEI,
REZeRIRMEHIAIEREE, BRASREEHIEREE.

Safety which is never minor matter is basic guarantee of
company operation. The company abides by the working
principle "safety and prevention first", carries out safety
responsibility system, so as to avoid all safety misadventure.
Oriental Yuhong has set the safety management principle that
the whole staff shall participate in safety management. It goes
all out to improve safety management system, establish safety
systems, organize safety education and training, improve safety
awareness and crisis management skills, and ensure stable
production and normal operation.

Oriental Yuhong 4 5
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REEERFR

Safety Management System

FHMIMREEREX T BEEEREARIMENER, IRXeHERR, B (R2EFREHE) (2%
BEEHE) (ZenEE8BEHE) (ZeEFREHE) (BRit*nReEEHE) SReBEHERTTIET

MeE, FRLZERAETTHN.

In accordance with national safety monitoring & management laws and regulations, Oriental Yuhong strengthened

safety system construction, and revised and improved some safety management systems, including "Safe Production

Responsibility System", "Safety Education Management System", "Safety Inspection Management System", "Safe

Production Reward & Punishment System", and "Dangerous Chemical Safety Management System", etc. It also

elaborated the safety responsibility.

5245 1 Example 1:

RATMTEF BT 2 S1EH ERHE
Oriental Yuhong Production Logistics Base Detailed Safety Management System

BRI
Production Safety Responsibility System

KA EERHIE

Fire Operation Management System

REREHERE
Potential Safety Hazard Screening System

REREEEVE
Education Safety Management System

R DAEREIE

Occupational Health Management System

REEEEERE
Clean and Self-discipline Management System

REEFIREHE
Production Safety Inspection System

THhEHIREGIEEEHE
Accident Work Injury Report
Processing Management System

REMIIT EAEESE
Oriental Yuhong Factory Entrance—Exit
Management System

REEFREHE
Production Safety Award and
Punishment System

HEREEEHE
Safety Utilization of Fire Protection
Management System

T =eBHEENE
Factory Security Linkage Management System

SR B REEFE
Labor Protection Supplies
Management System

REAREENE
Safety Utilization of Electric Power
Management System

BRIEZ=EEERDE
Limited Operation Space Management System

ehtFRTeEEHE
Hazardous Chemical Materials Safety
Management System

KRB S EIRHIE
Fire Accident Emergency
Management System

EFEEEROREATIEENE
Production Operation Center Security
Punishment Management Regulations

BREREEEFE
Equipment Safety Management System

HWFmitRA S IR SR E
Chemical Leakage Emergency
Treatment Management System

EriEEP O THEHEEENE
Production Operation Center Accident Work
Injury Treatment Management

eI 22 SIBFIE
Special Operation Safety
Management System

SRR R ERHIE
Foreign Construction Safety
Management System

EFFEEPORILZLERRSEREENE
Production Operation Center Employee Safety
Credit Score Evaluation Management Regulations

BAMEl 2 EEHE
Height Operation Safety
Management System

HFll. LIANRLESEFE
Training, Interns Safety
Management System

RIRBREEEHE
Employee Traffic Safety Management System

ZIREIEHE
Smoking Bans Management System

XELZLEEFE
Forklift Safety Management System

REBMENE
Helmet Wearing Policy

I AEYEh TSR E
Management measures for the safety of in—
plant cargo transportation

THEEEHE
Management System of Changes

BERNRLTEEEHE
Management measures for static and anti—
explosion safety

4 Oriental Yuhong
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52451 2 Example 2:
(FhEOMBELZLHFTH )

"Environment and Safety Responsibility System of Manufacturing Center"

KEZEEME, PHSRANRERIFNTEEFARENIRE, MHRENEFTESIR, KEBXIRZRTA
RENEROEERE. BF ‘“SREFOAERS, BIVSYAERS, BEEERRET" NRN, EEELReE™
REH, BEFITREERES); BiF “C5RMEH" RN, BIEENESHRFENEEEMER, mMEEBHA
FHREREN, SHEFERMNFLRITELD, IREEANRFHANRZLEN, FERBMRREE 2802
SELMEERA HERA RERFAILTT . BMERIEABIREIRIK, RAERBEREETIEANF .

In accordance with national laws and regulations, Oriental Yuhong has specified different positions' functions and
responsibilities of environmental protection and work safety, in order to prevent environment and work safety misadventure.
Staff on different positions shall undertake legal responsibility for any dereliction of duty or accident. Insisting on the principle
"Production Management Must Include Safety Management, Business Management Must Include Safety Management,
and In—charge Manager must be Responsible for Safety Management", Oriental Yuhong strictly carries out work safety
responsibility system. According to the principle "Life—long Responsibility System", if any person has illegal action on the
post and the bad effect arises after he/she leaves the post, and the action leads to criminal case, administrative punishment,
environmental accident or safety accident, he/she will not be exempted from accountability and will be given the same
punishment as on—post employee. Even if the responsible person resigns or retires, Oriental Yulong will reserve the right of
calling the person to legal account.

S£45] 3 Example 3:

FOMIZ2ERERRREREFYREMSR, STeEETRTRENE, Ralt, EfE, FEEHEEE

FARIEIRIE=,

After Oriental Yuhong Safety Information Management System was used in different production and logistics bases, it has
improved the technology, systematicness and convenience of safety management, and has achieved resource sharing in
system management.

5245 4 Example 4:

BESERZESNEEARRCEZERTENEEERR, FEARKERISILK . B HLELUIREMEER. £5
HIBIRAENLZEREAR, BEEI LEMAZBENTEIREY, HiRKHRE T SEFRESZIEBIIL. 2.
NIESEBRIE RS, BUS TR .

Multi-level safety meeting management system has been built by Oriental Yuhong and has been put into operation. Oriental
Yuhong has built and implemented safety competition system focusing on process indicator and initiative indicator. It has

integrated accident prevention into daily work and highly stimulated the enthusiasm of different production and logistics
bases, which has seen excellent achievements.

Oriental Yuhong
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4

B—HE. B—FFEXIENH. BINEFE. 8VRING. BOMRKA. SENSIUEEMRENRZR
EEY. BRMHTENTER, FNEXASHRIHTET, BEIHENEH—LSTE.

Each system and each provision or clause is to be implemented and put into effect in every department, workshop,
construction site, and post. Each year, the company shall review the suitability and effectiveness of the various
systems and operational procedures, and at the same time amend the relevant items of non—conformity, so as to
further improve the various rules and regulations.

BEEF~

Safety Production

BELREEFRAH, BUEEN ) SRARKN “EEARAL, NEAFK NReEFREFR, EEELREEHE,
ERTeREE. £EREESNREEENG, SELTREEFFENR HES Z2EBAHR,

Oriental Yuhong carried out safe production responsibility system, which covered the whole network of construction and
staff, to ensure the fulfillment of safe production responsibility. It also wholly carried out safe production standardization
and HES safe production system.

NREENZ2EBBHE, QAEESKEFEMRY TEINZ2EEE]), B8 7 ERETEEEAR, LTEA
X
To ensure the fulfillment of safety management system, the company has set up the specific safety management
department in different production bases and arranged professional safety management persons.

BRI T B EENA, USEFEMWRRETNAR, £ EERENNTES, BRRELFZERRRE
Eiﬂ%ﬁ’ﬂ?ﬁé“ﬁlﬂi BB EERRKIWE, MEISR—E, RLEERERSE, HEREN, HEEEFES, #E
HE, BREFIEERFREAREEBIRRIARK.

Oriental Yuhong established a consolidated safety management team, with safety management directors of different
production bases as team members and production & operation director as the leader. The team is responsible for safety
management of different production bases. Long—term coordination mechanism was set up, and safety information and
resources were shared. Members worked together to ensure the accomplishment of safe production objective of the whole
production & operation system.

Oriental Yuhong
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52451 1 Example 1:

REOMIISEFYREME 4 BE 11 BRA4AREZ2REN. *2AENEENE2EEARMNEERMVIRT
BTt Emil, #—LRURINR2THENEUNLUREILIEEN . ARRETFREEFTE, 2RI —8
ZRAREWEERS, BETERE. MrRRENBE, BRTImERESEHORE, FHREREEFKE,

Different production & logistics bases of Oriental Yuhong initiated work safety activity from April to November 2018. Work
safety month activity aims to give work safety training to safety officer and employees on key posts, let customers pay
more attention to work safety and improve their crisis response capability. In order to ensure work safety, the whole staff
must improve safety and environmental protection capability, insist on safety development and environmental protection,
effectively prevent the occurrence of safety accident, and continuously improve work safety level.

Oriental Yuhong 49
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5245 2 Example 2:

EFYREMEN T 2R REHLE, BRENYT KNRE—ENE%. INEL] BBHRERE, HNEBE
gk, SEFYREMTEHGERLRE, AHETRKIZRZSSHME, RBNIREEERKT, BRIS2BIEL,
2018 FFE, Ao MISEFEMARENES, LNYRAKNREWAASE, RFIREMA, TURE, BILEE,
WG T ARTIVEAIERES, BAT I SSEthiErnER JE st IZaE .

The fire safety of production & logistics base is the last defense line to prevent fire accident and avoid accident expansion.
In order to make up the shortcoming that fire security facilities are insufficient, different production & logistics bases make
regular inspection over firefighting equipment. Many fire monitors were increased to bitumen tank area, and fire water belts
were supplemented. In 2018 Oriental Yuhong production bases organized fire security drills, in order to better cope with
fire accident, to achieve rapid response and rapid treatment. The fire security drills improved on-site treatment capability
of employees and increased the joint fire response capability of different plants and local fire security departments.

5245 3 Example 3:

BEFYRENT 2018 4], SATMAKLUELEEARETZ2R PR, BRERSS, FMHEENHR, &
N 2018 25X ‘B RLEHMWEIR, BREHN TLESEHNERE. T RTEHHZ2EI, RETHEIARN
ZEEIR, BRLESEMREIT TRIFNEM.
In early 2018, above—team director level managers of Oriental Yuhong production and logistics base signed the letter of
safety responsibility, to ensure the whole staff can join safety management. In the whole year the target of zero safety
accident was achieved because the management system effectively prohibited the occurrence of safety accident. Plant
employees regularly receive safety training, so as to improve workers' safety consciousness and lay good foundation for
avoiding safety accident.

5L 4 Example 4:

ARELEAN(FIEFORLATEEME WERER, SHIIEBRER LEI(HEBEROLLLTEENE ),

BROZERERA, YRYRBEMIILERAR (140 £L24TEH)) 19ERK, BET AR (FiEh O
TEEME) Fid, ZRBIIBS MRS,
In order to improve the whole staff's grasp of"Management Rules for Safety Punishment of Manufacturing Center",
different departments learn the management rules on everyday morning meeting and share safety cases every
day. Material Logistics Department organized themselves the examination of "140 Safety Punishment Rules" and
"Management Rules for Safety Punishment of Manufacturing Center". The department made good grades.

- |
FmEE
Product Safety
ARIERARI T mEE, ADRNUATHEETE=REE, BRTmTE.

To ensure the product safety of Oriental Yuhong, the company adopts the following measures to take strict control of
product quality.

Oriental Yuhong
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1. REIIAERBREXKENSE, EBEREEEAR. MEEEARR. RUIEZRT2EEARR. WUESERR.

CE. CTC. CRCC. HERBFE~MIALES, EEERARIREEHIFENH, FRFeEREEEZMMNER
MUMENZ2IRE, HR=RE X ERETIHRFENRT 2R E,
1. Oriental Yuhong has passed the authentication for quality management system, environmental management system,
occupational health and safety management system, measurement management system, CE, CTC, CRCC, Chinese
environmental labeling, etc. It strengthened and improved the operation of management system. Its products meet safety
standards stipulated by domestic and international rules and regulations, and hidden safety risks for customers and
society are eliminated.

2. BENE « AREFEMEHIR BRI EERREE . AN EERE, KESTSRENTR. ErmtlsdEd,
LZehPEEE LRI, BRERTRENERRTHNZERE.
2. Liquid bitumen and emulsion are stored in sealed tanks and transported with sealed pipe, thus ensuring air insulation.

In the product preparation process, safety protection measures shall be fulfilled to avoid hidden risks that the product may
bring to workers in the workshop.

I FRNBEREReINE, BALHERRE, FRLKERERAREE, XTFrailfileEs. ReiEh.
ZeFRH. Z2TEEM. NS IBEEEREEE MBS
3. The product packaging accords with safety standard, and the sealing has no hidden risk of leakage. Material Safety

Data Sheet is pasted to the product. It clearly notifies customers how to ensure safe storage, safe transportation, and
safe use, as well as safety instructions and emergency measures.

4. FEENNGRE, HAEr=. 87, &h. B8, £/, REENENZ2FeiEEiT, LMRIERY,. KT,
DR HENRE,
4. The production, storage, transportation, use, and application of dangerous products defined by law shall be carried

out in accordance with legal safety precaution measures, to ensure the safety of enterprise, employees, the public, and
society.

5. BEEIRNMAS, EEFRRAERS, FRTHEBHTUNESE, LR AHEL, RESMEFENE,
LI~ mEREER.
5. Manage the safety of product quality through billboard pull system, use 2D code for entry and exit of the warehouse

management, realize first—in and first—out of materials, improve efficiency of material flow, and achieve full-course
product quality tracking.

6. ARV REBFR, ZERBFENT"R—1BNRE, 8BS VEBE-mEmBEERNEE. BT
PAEFmNSHREESES—ERTmNEFEE,. £FHH. Pk TZMAREA. RFREE. R
ERENEE, ME—TRNEHERTTRE, TE—ERE LBIETRENS~mERT ERINA.

6. The company has established a product traceability system. The said system endows each product with an ID code,
capable of all-round tracking of progress of the life cycle of the products. By scanning the ID code of the product, query
the production workshop of each specific product, production shift or workshop, R&D person—in—charge of production
technology of product, product packaging, and product life cycle etc, monitor the cycle progress of each product, and
eliminated, to a certain extent, the application of fake and inferior products in construction.

Oriental Yuhong
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I SRERS

HaRwe

Social Security

EAFAEENHSEIS, EEFEN. taEsd, PARSHSTeHTEIVHNEREE,

PR SR ETERIEXIEHRE:

NSy LA

As an important social organism, enterprises should carry out normal enterprise operation in economic and social activities

while focusing on social security. The followings are relevant measures implemented by Oriental Yuhong to ensure social

security:

1. AT ETFEEER (RAWIERZE) , BMXM

EATEFHWACIERZEN, BF AR =M,
EEHSIBIRBE.
1. The "Oriental Yuhong Basic Law" is strictly promoted
and carried out throughout the company from top
management to bottom work staff, defining clearly that the
company shall abide by the business standards and code
of ethics, obey all the laws and regulations, and respect
social customs and religious belief.

2. AEAMAERARNH SR XL BRI 7
HNEE, FENFREAHZ2MNETITA.
2. The company specified the responsibilities of on—

post staff over the safety of society and community. Any
behavior endangering public security is strictly prohibited.

. MEEMNAERARMNAHLZENHE, BIENEIF

EIRER. ELHEEN, L THETRBLEEM, R
BRTENZS, BRENARERFREM.
3. Oriental Yuhong strengthened public safety education
for employees. It banned employees from illegal
entertainment and assembly. Traffic rules must be followed
to prevent bad influences to the public.

SC5] 2 Example 2:

ERT RES5EAREZHEZHERERUZREE, MAEHEHTEENS,

&, H—EREESRTEEEKF,

4. MR RIMEFRIFAIIRER, RAKRKEAD. B85
BHTISRAGAIE, MISEHISRYATHER, ERYIER
XAGMEEM
4. Oriental Yuhong increased investment to protect
the factory environment, and intensified crackdown on

pollutants to strictly control pollutant emission and reduce
environmental influence on adjacent community.

5. FARUAR, REWIIRaEtaReEk.
P HMEIENE, WRIFTEBRR. KiFP
B, MRTERMSKFR, SEMNSKIENR, 828 ‘A
AXEEN . ANZ5ER” %e5E.

5. As a social citizen, Oriental Yuhong continuously
strengthened social safety measures. It conducted fire
drills, and issued emergency manual to employees, to

publicize emergency knowledge and build a good firefighting
circumstance.

6. ARAELRRBREHIRNHEMRZ B L LHEEED,
RE£RRERZBELZEEIR.

6. The company organized anti—terrorism security knowledge
seminars and traffic safety knowledge lectures to improve
anti—terrorism and traffic safety consciousness of all staff.

RS SHhERR9EIF0

Yueyang Plant actively took part in the management of Yueyang District on precursor chemicals, explosive chemicals

and hazardous chemicals. It has joined Yueyang Municipal Association of Hazardous Explosive Chemicals, actively

participated in the training and activity organized by the association, and further improved its safety management level.

Oriental Yuhong
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RiRSHIE

ESOURCES AND ENVIRONMENT

ATERRKE—FEE, KON NKREBENELEENREF. ELIERPERRER/NIINENTZM. 2
SEE AIF T RERHIES . BATIE RS, FEIRSEERF B, RS8N, BINRFIBRE, ’SIHE,
FREIR D LARFIINE R TR,

To leave a green environment to our descendents, Oriental Yuhong tried its best to reduce environmental affect
caused by its operation, production, and construction. With energy—saving and emission—cutting concept, technology

and management system, the company continuously increased energy utility rate and efficiency, made circular use of
resources, and built itself into an economical and eco—friendly enterprise.
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MSEESSEN

Environmental Management And Performance

2018 &, RAMMIHEELL “GREEF. [MKIMR” AEESGD, BHINESENAEN. REWMnElL, RS
BESHHE—LEN, BENFNIMERIE,
In 2018, Oriental Yuhong continued to push forward dailyization, systematization and standardization of environmental
management with "green production, low—carbon, environmental protection" as direction, further quantify environmental
management performance for concrete evaluation of the environmental impact.

5245 1 Example 1:
EBT 1% 60 DB IMRIZS, BiFtaE VOC BTk,

Shanghai Plant invested RMB 600,000 to increase eco—friendly photocatalytic equipment, for better control of VOC
treatment.

52451 2 Example 2:

BWI A 19 GEihBEMERRERFIELENRERS, —BRIMER, ZEREUERNIMNSHENE,
BRI BORERRERE.

Tangshan Plant invested RMB 190,000 to increase online monitoring and alarm device to the chimney of bitumen roll
workshop. Once the smoke indicator is below standard, production reduction will be carried out instantly, to ensure
environmental protection, health, and safety of the neighborhood.

5241 3 Example 3:

B I RN 13 B RiS/KEEHTHE, A 26 HTRE T is/KELENRS.

Xuzhou Plant invested RMB 130,000 into the transformation of sewage pipes in the plant, and invested RMB 260,000 into
online sewage monitoring system.

5 Oriental Yuhong
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5245l 4 Example 4:

T I /AN 118 Bnit] RSB RFHTIUEFR, FFREIOKEERER; A 15 BATF VOC g
TERFR, BRI BB RRES,
Wuhu Plant invested RMB 1.18 million into the transformation of sewage treatment system in the plant, to ensure outlet

water up to standard. It also invested RMB 150,000 into the upgrade of VOC treatment, to ensure environmental protection,
health and safety of the neighborhood.

S245] 5 Example 5:

FToM T RN 118 Bxd)” RiSKMIBRFEHTRIEF R, FREKKEAEFHR: A 156 BTAT VOCia
THEROFAR, HRI BORERERE.

Wuhu Plant invested RMB 1.18 million into the transformation of sewage treatment system in the plant, to ensure outlet
water up to standard. It also invested RMB 150,000 into the upgrade of VOC treatment, to ensure environmental protection,
health and safety of the neighborhood.

IMRIZEFHBIR, EREAIM, TRE5IAKNK. THIT BEMRHERERERS, WARATELEEXR. B8
BRR, EOTIERGFHERNEMR, FETHRBERNERNE, EXERMRIPFRIEE. T2,

If the electrostatic plate is improperly cleaned, fire may be caused. By virtue of improving electrostatic plate cleaning
method, Wuhan Plant highly improved the cleaning efficiency and effect, reduced the corrosion of cleaning to the
electrostatic plate, reduced the change rate of the plate, and better protected employee health and safety.

f5] 6 Example 6

i

AT #2%E 200 RATTEIR RTO BSAEERE, HhERFUERNAENELZSESTiNE.

Puyang Plant invested more than RMB 20 million to build RTO exhaust treatment device, to ensure the emission of bitumen
fume can hit or be higher than the standard.

524l 7 Example 7:

KEFFREHERATIRE 300 RAETHE 2 & 15T/ MEH/IP; 18EFL4 0.5 AESKENOZRETEESE;
ZEERRPMLCER DML 1 75; RIPEZENIREHER 5.46 BT,
Tiandingfeng Non—-woven Fabric Co., Ltd. invested RMB 3 million to build two new 15T/h gas—fired boilers; invested

RMB 5,000 to install metering device at the sewage outlet. It spent RMB 10,000 to entrust qualified unit to dispose waste
lubricating oil, and invested RMB 54,600 for the maintenance of online boiler monitoring device.
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FA WAL ER T E T E i EE T REIMRIEHR

Main Energy Saving And Environmental Protection Indicators Of Various Production Bases Of Oriental Yuhong In Operation

=] FEES#E (tce/ BTT) HETAEHN (1)
Project Product.lon Value Per Unit Chemical Oxyggn Demand

Consumption (tce/RMB 10,000) (COD) Emission (Ton)
Laixi City in%iﬁag Province 0.073 0.057
Jinshan Dﬁi%c%iHJShanghai 0.052 0.979
Yueyang Ci;t\i}/afffr?an Province 0.056 0.804
Jinzhou City%?l:fi’}r‘r!ng Province 0.081 0.04
Huizhou City i:éﬁ?;’g‘ldong Province 0.040 0.398
Xuzhou Cit;%r?jji?’a%rgysu Province 0.093 0.035
Kunming Citﬁnﬁ\%gﬁan Province 0.085 0.022
Tangshan (;%Iilrr‘w%%lbei Province 0.37 0.066
Xianyang Citl?éi%ﬁsﬁggaanxi Province 0.078 0.83
Wuhu Citﬁﬁﬁﬂ Province 0.0296 0.57
e 0.104 0.046

Hangzhou Jiande

FEHEr-
Green Production
(—) TEErERE
(1) Energy Saving And Emission Cutting

RAMIIEKEFEMIFENET 5S SEMNBEEF, BEXNEIBNEE., B, 4 NEBEEF. £7
HEZEEM. FAN, AEEEY=AREEE, HEISEIEL. REL, REFREFEEE.
Oriental Yuhong carried out 5S management and lean production continuously in different production bases. Through

rectification, production sites became clean and orderly, and production processes became safe and highly efficient. At the
same time, the company strengthened system management, to ensure it standard, scientific and highly efficient.

5 Oriental Yuhong
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1LIRIBAFTZ, GitEMeEEElE, YNAEE= MR AR SENE, CIRERE, BRIy
EiR%E,
1. According to production techniques, it made statistics over basic energy consumption data, edited different energy

consumption control and management measures for various products, achieved energy consumption reduction and
reduced unnecessary energy waste.

2. WS ACREBEISEMNLEE R, I E B hR E RS AUHED , ERNERK, RERFEEN 120 E,BE45E,
BEMSHEE 10%.
2. It increased stop valve to the boiler's high—position oil sink, which transfers hot oil in the pipe to the high—position oil

sink, causes thermal loss and so the temperature decreases from 120 degrees to 45 degrees. By this means, the gas
consumption is saved by 10%.

3. BEAENERERKRERABESHE DR, BHIHREREAT37kw, FEN 22kw, BHLEEFE T 40%.

3. The original circulating self-priming pump is changed for high—efficiency centrifugal pump, and the motor power is
adjusted from 37kw to 22kw. The motor energy consumption declines by 40%.

4. 3R ERSDRERRASHITHOE, 1EMKF, FERFERF 2 & 55kw ZEH, MERBEF—E, 8
BETEE 50%.
4. The pneumatic conveying back blow system in the painting workshop was transformed. The pulse was increased.
Previously two 55kw air compressors were needed, but now just one is needed, thus saving energy by 50%.

5. WM B EAHIIEBHTRIETE, HOAERK, RERAHIEREREN S5 B, #TREZE, BRilEE
F20E, iﬂ%ﬁ%ik)ﬁ&'\o
5. Thermal protection measure was taken over the top of the bitumen preparation tank, to reduce thermal loss. Previously

the surface temperature of the tank is 55 degrees. After thermal protection measure was taken, now the temperature of
the tank top declines to 20 degrees. The thermal loss is severely reduced.

RAELRIR “fEdrs, WG RN, ARFRMEEIT, IBEMRIRN, F—EFIUEEE, IEXSRY
MEFROE=FIFILIE, RO XFEBESIMERIZNE o

Producers must be responsible for the waste caused in the production. In accordance with this principle, Oriental
Yuhong carried out environmental evaluation, increased environmental investment, unified production site management,
and strengthened control and treatment on pollutants and wastes, to reduce influence on community and surrounding
ecological environment.
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Major Investment Into Energy Saving And Environmental Protection By Oriental Yuhong In 2018

g
ltems

Faps

Prevention

8.6 EREFEYD
8.6 Solid waste

xS
Air

7K
Water

Power

IRF
Noise

Hith
Others

2t
Total
(RMB 10,000)

WiriETE

Measures

LIRTRBA RIS
Prevention and test

B EALE
Solid waste treatment

TEMER . AR
Activated carbon, caustic soda flake

PR RS
Boiler and chimney transformation

B RS E
Bitumen gas treatment

EiE. EFETkAE
Domestic and production sewage treatment

REFEE. B
Equipment thermal insulation and lightning

FEIRAM IR &

Noise reduction equipment

BRI
Vegetation

E = k= Vi]
Accident emergency pool

BEinRiEAE
Surrounding environment treatment

‘A (B7T)
Investment
(RMB10,000)

265.9286

272.22

14.635

542.38

751.23

1221.08

230.0977

91.4555

528.4684

202.4042

29.4

4149.2994

R
Results

FEETFRA
Pollution prevention

THIK

Zero emission

TiE, IS AtINEiRE
Filtering, to meet local
environmental standard

XL =S 2015 ERFHHHH
KEHNE
Reaching the 2015 latest air
emission standard of Beijing

XB4b =S 2015 FERFHHH
KEHRNE
Reaching the 2015 latest air
emission standard of Beijing

HEE OIARGEESR
Outlet meets regulations

T8
Energy saving

RARBERIRS
Hugely reduce noise

e (HHSRICRRIEIRIEIRN
HE )
Meet “Regulations on Urban
Vegetation Construction”

FEIREX S
Reduce environmental risk

HERNLESIE
Improve surrounding
ecological environment
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KL WA EERELTRELIEN: mgitTit. SELMINEG; BIESSIR. TURE; BOKRSR. &
SIERE; LERFERE. RIEETIRE, HESEIRORERTHAZmERIRE.

Oriental Yuhong strictly abides by the following building principles: reducing site disturbance, respecting local environment,
paying attention to climate, saving energy, reducing environmental pollution, increasing environmental quality, carrying out
scientific management, and ensuring construction quality, so as to minimize construction disturbance and influence to the

surrounding environment.

R MHIRARTIHMRHINEWR TRES, BIBAUTEL . NEEBSRMESES, TR T —RIIRER
EWEHRERS . BETUSERNRKRIRE], F—WENRITZ, BERSEINE, MEREPNEISEE,

Oriental Yuhong was the first enterprise that put forward the concept of standardized construction. By integrating
standardized construction and scientific management and other concept, it has formed a whole chain of standardized
services. Oriental Yuhong provides improved pre—post waterproof technician training, standardized construction process,

clean and safe construction environment, strict and transparent construction management.

RO FIIARERIETERER, 51T, REWERIRA, FRIZFNEEIAT,

Standardized construction of Oriental Yuhong has benefited customers and led the industry. Its quality standard was
continuously improved, and got high recognition of customers.

2018 £ 12 B, FEENHKINEH (PERFHK) RHEMKEELTISBERFRE “2018 ZHBGKITIL

RERAR - TEEAR (£8XK) " HEE. RAWIIEEENKITRETGRARCIF . I TEATZEM.
TREEMNAYRESENRERN, TMR—ERWR, ELAFRR ‘€8 &%,
In December 2018, China National Building Waterproof Association and China Building Waterproofing magazine
carried out the election of "2018 Science and Technology Award of Building Waterproofing Industry Engineering
Technology Award (Jinyu Award)". Thanks to technological innovation, construction process innovation, engineering
management and application effect, Oriental Yuhong won two golden awards and one silver award. This was the fifth
consecutive for Oriental Yuhong to win the golden "Jinyu Award".

Oriental Yuhong
Corporate Social Responsibility Report

59



m— 2018 5204

I SRERS

(Z) Bk ITREN L EE T
(I1) Waterproof Engineering Mechanization Construction

R75TRAT B EFR RIS R G RBTURIALE, REMBERNEREIMMRE CO. NOX FHF; &
BRME. AN A, FEMIIRESMIWMAEIERS, RekIEER, BEATIEVARERERE:

Hotter Man thermo—melting waterproofing roll paver independently developed by Oriental Yuhong adopts premixed
combustion mode to improve the combustion efficiency and ensure CO and NOX—free emission. The paver has light
weight and small volume. In addition, Oriental Yuhong is equipped with multiple types of mechanical construction
equipment, which effectively improve work efficiency and reduce the energy consumption of artificial operation.

CHLBER AR TS Bk v

" Rainbow Whirlwind " non-cured rotary heating device

BEEBEEMR&N, £EE8. BE, BREE 3B AF. ®RE
THREARDEE, BiEE. HFNEERS, KRER, BES.
BRI, R FEK . T, FEtrrEse.,
With self-owned intellectual property, the device features simple
structure, light weight and convenience. The total weight is 33kg.
Under the device, there are universal wheels easy to move. The digital
temperature control system boasts accurate temperature control
and high precision. The device features constant—temperature rotary
heating. At the same time, the material will not be overheated and
carbonized, and its performance will not be influenced.

[i1%i 5E Xtreme Z45 H3h ik drHs iR L
GRACO Xtreme Z45 electric waterproofing sprayer

EAREE. FEX. REYKEER. HEESHMKRH, TRHEF
IR RIENE . FESFHRFELL, TIRFARERE, BORN. SiBMIRT.
RIRS AN AL ERFIREITEE 40%. BIFEE.

It applies to the spray of PU, non—cured waterproof material, polymer modified
cement—based waterproof material, and bitumen, etc. The sprayer can
provide smooth and stable spraying width. Compared with manual spraying,
the sprayer can improve the surface coating quality, and reduce crack, bubble
and reworking. And the artificial cost saves 40% compared to manual roller.
Meanwhile, the operation is convenient.

6 Oriental Yuhong
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, Hl H-xp3

A -m'- XEERRABRARE, REFETSE, FEHMLLOHRE, &
) AEGK. BRER. ROREESIGHE, REX, HINES,
AR 10.6L/min, REWNEEFTE, BERE. &5, FEHRE. 8
IBESHRIFAENERE.

GRACO Xtreme sprayer is imported from the United States. The
equipment has reliable quality. The pressure and spray ratio are stable
and its service life is long. It applies to waterproof coat such as polyuria
and polyurethane foam. The flow rate is high, the construction efficiency
is high, and the max flow is 10.6L/min. The equipment has complete
functions, including warning, alarm, protection and monitoring measures

for pressure deviation and overheating.

AL
Shot blasting machine

BEERRENZER, REMKESREETEEIME. BE
WES, BIEARD, BELIWHML . TERERETZS, &%
REWEE=SY, FEEENASTEES. HESEHREE
EXHLEFTE,

It cleans the laitance on the surface of the base, improves the

adhesion between waterproof layer and concrete base. The
cleaning efficiency is higher, the number of operators is low, and
it's easy to achieve mechanization. there is no need to use compressed air, and large—sized compressed air
station is not necessary. Moisture will not be created when cleaning the base. The self-carried de—dusting

device ensures no dust.

TN TS E, ROMILEEXRSEHIIBRES, SRFEDRINERITRE, E2AFCEEAHEST
AT .

In promoting mechanization construction, Oriental Yuhong pays attention to the integration of practice with training,
organized many times construction competition and field training, and promoted companywide mechanization construction.
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FEEE
Green Life

2018 &, AERMRIESITF “EAF. #BAF. EHF , EENE. NMEDY. RRBHEREWEGRRN
TZEE, REWIIED FASDFEEG . RESEXF)IFMXE, SERRNSE.
In 2018, the company actively advocated living effectively "bitter days, hard days, and lean days". Reforming the
management, saving the energy and increasing the quality and efficiency of the company has been the constant magic
weapon of an enterprise to be industrious and thrifty in management. Sub—branches of Oriental Yuhong carried out
training and practices related to hardworking, thrifty and study, to cultivate an active atmosphere.

S 1 Example 1:

REFRE “WERELNORIA" &F), £2AEERRETR. MR, BIRINBHRAORSEKEED, =FH
FAWIIARNNARS, FREEASERNRYSEL.

The company carried on "Be A Noble and Polite Employee of Oriental Yuhong" activity, advocating the concept of thrift and
environmental protection throughout the company, and through employees' self-discipline and self-motivation, improve
the personal quality of employees of Oriental Yuhong, and maintain a sunny and progressive attitude of a collective
atmosphere.

5241 2 Example 2:

REFRE ‘WRFERENDNWIIA" E), A2ARBERIRERE
EEEH. BREEEAE. ARRECE, BERINERAR, 2T
EELT—ERIRH .

The company launched the activity of "Be healthy and lively Oriental

Yuhong persons". It advocates adequate exercise, healthy weight rr =L
E ==

LIRS
resas

management, giving up smoking. The company would give certain award

to employees who succeeded in health management with self—discipline. E § $ ,ﬁ b;'

3241 3 Example 3:

NEFRE “MEWRENRIIAN® F5, E2AECERRETLRS, RATESEKRHE, RARSWIIAND
ARIREF, ZINRI—ERELT— R,
Oriental Yuhong carried out "Be Oriental Yuhong persons eager to learn". It advocates the studious spirit in the range of

the whole company, in order to improve employees' knowledge and quality. Employees who pursue advancement and
make progress would be given a certain award.
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—_—

ke SRR W

HARSS T

UMAN RIGHTS AND LABOR PRACTICE

TREVERNFRAVE, FOMIZURINE, TR “PER. sha AEF ARTARE OERE,
FEEADREMR. TSR AZEMSRR, SNRFBXEREE, eHEFRTEENG. 2018 F, AFLIR
RIMBILAFRDERE, REGSEBEANONGER, METE. MR, RURERERE,; BN, WESHEIRNRIX
EZHR, BTETHRTHBER, BEERAVEERREBE, FEHEERTHOMKSERE, THRARTHOBREE,
BHRER TN, 2BERRT. BiRitR.

an

Employees are the most precious resources and wealth of an enterprise. Oriental Yuhong treasures the value of its
employees highly. Adhering to the enterprise tenet of "for the country, for the society, for customers, for employees,
for the shareholders", in combination with the company's developmental stage, industry features, and talent structure
characteristics, Oriental Yuhong exerted efforts to explore relevant, practical approach, sparing no efforts to maintain
the legitimate rights and interests of its employees. In 2018, the company created internal and external border—less
communication channels, highlighted protection for the rights and interests of vulnerable groups, and strengthened security,
environmental protection, and occupational health management. At the same time, it built a multi-dimensional and solid
employees care system, implemented diversified staff incentive policies, straightened out all employee career development
channels, continuously promoted their growth and development, continually improved employee satisfaction, made great
efforts to guarantee the realization of rights and interests of the employees, rewarded employees and contributed to the
society wholeheartedly.
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Talent Team Construction

FAMIIEATUANETNERREES , SFITHUBRBNERFEWE 500 &, SIHEERFER, IZRRNBAIMLTE
AT, FEERMERAS “FATL Rih. AEREUEWEA. LFEBEA. LIMEBA. LURBEBA, MIA

ZEENE, HERWEREWKS.

Oriental Yuhong puts the people—centered development philosophy into practice, it plans to recruit 500 recent university
graduates each year, introduces American scientists, extensively absorbs excellent talents from both home and abroad,
and won the national and provincial "Thousand Talents Program" award. The company adheres to its practice of retaining
talent through the cause, through benefits, through the environment, and through emotional attachment, optimizes its

talent team structure, and jointly promotes the lasting foundation of enterprise development.

~rERTEIER

Company Employee Professional Structure

AR HARAR
Techniciars

1779 a2 1630
TTw *T

HEAR TELAS
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AEIRTZHEER

Company Employvees by Education
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S8ELREN

Vulnerable Groups

(—) ¥ RIE. BEMBBABS
(1) Fair, Just And Nondiscriminatory Employment Policy

REEFEXS TMANNERAY, BF (FEARRNES:E) (PEARLNESHERE) 1 (F4e
ARHRMEISZE) , ESTFEMERMNALIER, ZIEERE, F#. 87, BRAPERELNTAH, AFENRF
FRELRE. k. XUERNRT, ROEESRERTINOXNAEIR, BEERTRBEMEBNF; TEREZSE
MOHEREH, FARTOERF. RIE. . AXRIERE. RERNEPHEERT 308 A, &t 3.58%.

The company complies with the international convention on labor and human rights, abides by the "Labor Law of the
People's Republic of China", "Labor Contract Law of the People's Republic of China" and "the Trade Union Law of the
People's Republic of China". It advocates recruitment policy of equality and non—discrimination, prohibits any acts of
discrimination in recruitment, compensation, benefits, and promotion, gives fair treatment of employees of different
nationality, race, and cultural background, fully respects the habits and customs of employees of all nationalities, respects
employee's rights to freedom of religious belief; focuses on promoting employment of women and minorities, and
continually creates for employees a just, fair, harmonious, and humanistic working environment. At present, the company
has 308 minority employees, accounting for 3.58%.

(Z) QLIRS

(1) Protection Of Women's Rights And Interests

PENBmRARNEENAZ—. APEELRINRIERE, ITBLRTIEAKEM, IERTI=E%E
FENBIANF, AERFPRSEFMHTREERTMRT. #E2018F 12831 H, LRI #1940, 5L
22.55%, EIREE. BRRRASFEENRREN L, LRI EHE2RS SO0 30%, ZEFERFFMLL.

Women's rights are one of the important rights of the human rights. The company respects female employee career
development, practices equal pay with equal post for both men and women employees, women employees enjoy
completely equal political rights, and under equal conditions, promotion favors female employees. As of December 31,
2018, the total number of female employees reached 1,940, accounting for 22.55% of the whole staff. The ratio of female
employees in key decision—making meetings such as trade union management meeting and employee representative
conference reaches 30%. Female employees enjoy equal rights and positions.
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REREBZMRTHORE, MEETERBXINE, RORELZRT “=H” KR, PELZRISNBENRER
DT, FELRITAEZEHTOK, {EFL, ERILRTERTE, F8EREN, AXRTR2HEAEMNER,
FOMITRFHER, ARLMRTESBRERRZEA 100%. 5 “3.8" AL, ARATMLMRI THEOES MECHLY,
EZHFXREMR.

The company cares for women employees' physical and mental health, strictly abides by the relevant state provisions, fully
guarantees female employees "3—period" holidays, strictly prohibits female employees from participating in the 4th grade
heavy manual works, strictly prohibits female employees from cold water and low—temperature operation during menstrual
period. Considering the special needs of female employees, in connection with hospital suggestions, during the different
stages of pregnancy of female employees, supplements them with additional antenatal care holidays, after birth holidays,
the post return rate of female employees will reach 100%. During "March 8th" (International Women's Day) each year, the
company prepares carefully personalized gift for every female employee, and they enjoy a half-day welfare holiday.

RNEWIERIPIEREASBBR NG AN, BESINEREARMLERRESR, MERARRTHERE. BIE
BR. AEEFES RIS,

The company protects practically the legitimate rights and interests of the disabled and other vulnerable groups; the
company also participates in recruitment fair specially prepared for the disabled every year, and provided for the disabled
many posts of employment opportunities, such as sales representative, construction manager, and internal or office work.

METxZHE<E Example Yuhong Care Foundation

2013 &, AAOMIIRY “WIXBEE" ; 2014 &, HFOXBESEENERS, HETHRIERM; 20155,
XEESL LRETE, RTARELGERBTHE, BEREEEE. MIIXEZESTFERTRYRET . #HE.
BAREFARSHEERRNRTIRETFYL, XENRDZRSWAMNSFRI; 2015 F, MIXEESRITE 13
MRERETIRIZF, [UEA 21.455T; 2016 F , REFELXEEERBHIRT, RIHHEH 18 8RT, REH%E
FBIX 40 57T; 2017 &, RAAERXEIRTBARREER, RTEFN6TEE, ASARAEREXKKESHEERERN
KERPZEAZIL 43 B7T; 2018 F , ARNERKEIRTERIRERESFEEDR, REPZEHAZIX 50 ZH 7T,

In 2013, Oriental Yuhong set up "Yuhong Care Foundation"; in 2014, its new measures of care foundation was
promulgated, which had broadened its application conditions; in 2015, the care foundation online process was open,
employees may apply on its own based on its actual conditions, and the channel for application is much more convenient.
Oriental Yuhong Care Fund is mainly to help employees and their children who live hard for medical treatment, education,
and natural disaster, express care and regards to excellent employees. In 2015 Oriental Yuhong Care Fund totally
assisted 13 families and the subsidy reached RMB 214,000. In 2016, the company continued to help employees in hard
life and the subsidy added up to RMB 400,000. In 2017, the fund put emphasis on the health of employees. Except annual
physical inspection, the company gave RMB 430,000 subsidy to families who live hard for serious disease. In 2018, the
company put emphasis on employees who live hard for disease and other reasons, and the subsidy was more than RMB
500,000.
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BARHISHE

Basic Rights and Protection

(—) ERANRE (FIE. RE)

(I) Basic Human Rights Protection (System, Channel)

ROMITEY TN ANEREENE, MEMRSEATNERELT A, FRERRFSHAREE, £
SREHMIRMET. 2FZHHRAR.

Oriental Yuhong has established strict human resource management system, strictly prohibiting and resisting the
recruitment of any form of child labor, strictly avoiding the occurrence of forced labor, as a result, the phenomenon of
recruitment of child labor and forced labor has never occurred so far.

REES ‘THFPRE" B, RIRETERINPLTLFRFBRE, RTAEER). BREK. B, BEHARE.
dukEpiE. £, #RESFERE L. A TRERRMIIBEZEATEEENANTE. AFNRITAYEEN CIEIERD
7, —F—4, BREE. 2018 F2ERFRILANNERMN EHEHRE.

The company advocates "border—less communication" concept, and actively builds internal and external no—boundary
communication channel. Employees may report all kinds of human rights issues or problems that they have encountered
or may possibly occur across departments, cross—posts, cross—regional via office software, enterprise email, petition,
report box and other kinds of online and offline channels. To the impeachment and petitions of employees, the company
will investigate and deal with in time, and each investigation will reach its conclusion, and will never delay. In 2018, there is
no, not even one, report of a case of violation of human rights or petition have occurred.

(Z) ZINEERIEHTK

(1) Upholding Of Labor Rights And Interests

RERBEIMEEZLI AR, BN, KZWSERS, SMRIRFSSEWEEH. WSEE, MTS—5%
NFEE, 85 AEERTAMNE.

The company has set up Trade Union organization in accordance with relevant provisions. At the same time, the company
has set up business committee to encourage employees to actively participate in enterprise innovation, business
management, to listen to the voice of the operation front line, and respect the rights and interests of employees at the
grass—roots level.

RRUFSHENARZR NS ENERENE, BERARTH, SHRRNRTFE, INEBERTXOH
P HRAEREE. MRTRMBOEXE@, BF “FO0EEE. RIFUELE. MBS EER" BEN,

The Trade Union has set up labor dispute mediation committee and labor dispute mediator team, adheres to its practices
of deep engagement with employees, listens to their voices through various channels, answers carefully hot, difficult and
focus issues of their concern. To the major issues or problems reflected by employees, the Trade Union adheres to the
principle that "consulting must be replied, complaints must be dealt with, and processing or treatment must have a result".
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ESRRIFBMRR. THEF. FapriP. TEE. REBFIESXRRITIBFBOKE L, FRIZEHEX
BREM, SRIARASWICHN, ROWBARMRTHOBENMENY, MEHE. 2R, 2, FEEESEF
¥ LABBHE

Employees' labor relation, salary & benefit, labor protection, work time, holiday system and other events that are in close
relation with employees' interests are discussed by employee representative conference strictly in accordance with
related policies and regulations. The conference fully listened to opinions and adopted suggestions of the staff, then
negotiated, announced, and specified them in collective contracts.

(=) RIHRE
(1) Employee Satisfaction

KL WIS I BEARFRATHEEETIAE. 2018 FERFMRATHEZENXREER, BFEAFIR.
RKE=E. XUSE. FMEFSEERNRF, BEDARE. MEZFF RO XBAFRER. FREFIIARBE
EER. BXRATEMRTHEENXRER, BRSARRANERERE, TLRARTHEE.

Oriental Yuhong continuously introduces consulting agencies to make investigation on employees' satisfaction. In 2018,
centering on key factors influencing employees' satisfaction, including fair opportunity, development space, cultural
atmosphere, salary & benefit, Oriental Yuhong made the investigation on the satisfaction degree of different levels of
employees via office system and Wechat APP. The investigation identified key factors influencing employees' satisfaction,
specified detailed improvement measures, and practically increased employee satisfaction.

sk S (R

Employment And Recruitment

(—) RERA

(I) Employment Guarantee

AERURLFHATIHE, WERAIEE, RATFHEREITE 100%; FAMTEENHHERREWRRE
NRUAR, BUBBENRAESHRING, 9RAT. RHEN, BLANSHEIEN, BRFBIEEEL
Feid ERIBIGEHETIE, SHREEREAIFIAL RS
Oriental Yuhong established and improved labor system and standardized employment management. 100% employees
signed labor contracts. The company improved the system of posts to meet market demands and corporate development
demands continuously. It also established competitive employment system and gradually optimized employment
structure, to avoid overuse of part—time laborers and guarantee employees' benefit.

Oriental Yuhong
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(Z) {estttmill

(1) Promote Local Employment

2018 FRGMITAIR TIHIEBI 1086 A, BIEMLSHIEHUA S 1086 1. RERFEMUCATIER, A£9F
REMT, MARBIMRT, KRITATAELMISHORERE, BHEET A RIRER . HEERERENT
WK, AEEIER. JR RN XK W)l BB, AR WK, IIHSEMSRIEY TR FAE); AitR. L.
WEg. T TR I8, WA, =Eg. iEdb. BRES. R T TR, ML, TIE. RN T AT AR EE,
MAHRF T BN TWEFLD8, (BT StERARL, WRAEFLEE., FEF- RS T RIREMEHER.

In 2018, the number of net increase of employees in Oriental Yuhong was 1086, that is, created 1086 new jobs employment
opportunities. The company insisted on localization recruitment policy, under equal conditions, priority was given to the
hiring of local staff, which, relying on the rapid local business development of the company, vigorously promoted the local
employment rate. With its continuous strategic map expansion, the company had set up wholly owned subsidiaries in
Beijing, Guangzhou, Shenzhen, Tianjin, Sichuan, Kunming, Nanjing, Shandong and Jiangsu respectively; established a
production, R&D logistics bases in Beijing, Shanghai, Hunan, Liaoning, Guangdong, Jiangsu, Shandong, Yunnan, Hebei,
Shanxi, Anhui, Zhejiang, Henan, Hubei, Jiangxi, Guangxi etc., which had greatly increased the local industrial aggregate
economic volume, promoted the employment of local residents, and played a positive role in promoting the optimization of
industrial structure and enriching industrial categories.

(=) REBEE
(1) Campus Recruitment

2018 F££E 120 FTlRFAREE, BLREWHS 120 Ar, SIINER 20 fr, HWAEE 630 A.

In 2018, Oriental Yuhong carried out promotion and publicity activities in 120 colleges and universities across the country,
organized a total of 120 large—scale campus talks, participated in 20 two—way selection meetings, and accepted 630

current year’ s graduates.
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S el =0

Remuneration And Incentives

NEABTENFMAREE, RIBFRAMET, REFHMKEHHAENENLIRES . RIBFE. BEEME.

RN . FERAY; EEHARTEHMEIMMERE, FLTESIMEXNP R, HFHRTIRMSERE.
BRI BATENFHFIAR, HERWRERR.
The company boasts a perfect compensation incentive system. Based on its post value evaluation and the principle
of remuneration level marketization, the company defines its salary according to post, once the post changes, the
remuneration will adjust accordingly, gives priority to efficiency, renders remuneration according to performance, takes
count of justice; and at the same time, conducts regular salary review and adjustment, gradually improves all forms
of medium and long—term incentives, strives to provide employees with stable, attractive, and relatively more perfect
compensation system, and enjoys together the achievement of enterprise development.

BIEAE 2018 E2F FTHERT, RBMNMREFALART EFFHH, RTFMIFINERER10% £A, HFOER
RTIR, BOTFEFTURARERIRIAAR, FTE—RNYTENM,

Even in economic downturn in 2018, Oriental Yuhong still raised the salaries for the whole staff. Average salary growth
was about 10%, and the salary increase inclined toward grassroots employees. Oriental Yuhong is devoted to cultivating
technicians with leading technologies, and is devoted to creating first—class craftsmen.

AEIHFBE . HOWSREARARFITRACEEIBER, RIS SRR @RISR Esh R ,
FHALE RIS SR 1400 AER, FHE 2018 7T 2 RBAUESIR 1 )REWEHE, BXEREIAE. BHEE. B
HFIHRT,

Oriental Yuhong carried out equity incentive policy toward middle and higher management, key businesspeople and
technicians. When incentive targets meet requirements, two—period equity incentive will be given to them. One thousand

four hundred persons were awarded the incentive. In 2018 there were two times of equity unlocking and one time of
equity re—purchase and cancellation. Equity was given to the employees who work hard.

ONRA I SREIEBSAREHERE, EMERNARTHMNFE. ET. Kl. Th. £E5REME
BrRE, 2REEBH. B, "EFHEARTYNEIBIMPERK, XYTFIMNEE)IREAREHNR TWIES Il
Rk, IERTROTE, BOBT.

Furthermore, Oriental Yuhong has improved social insurance and housing provident fund systems. It paid insurances for
employees' endowment, medical treatment, unemployment, employment injury, maternity and housing provident fund,
with coverage for all the employees. Meanwhile, the company specially bought accident insurance for employees who
went on business trip throughout the year. It also bought accident and commercial insurance for employees who went on
business trip of training or group activity. Make employees work comfortably and feel free to go on business trip.
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2018 F, NAEFEHOITANEM L, IBRFEPERY, WEIRE. KoK, B, R, BESEFIEK
R KRERREHERMNMARTERE, TEMEHEEE—SXAR. BOFSNEBHEHEARSTME,

In 2018, on the basis of the annual assessment for excellent and advanced units and individual employees, the company
supplemented the category of quarterly—star commendation, according to which, advanced collectives and individuals
with outstanding performance and fast growth in terms of engineering, technology, management, function, and sales etc.,
would be commended, and the awards were conferred especially to that front-line personnel fighting at the grass—roots
level and ordinary sales personnel who had always set new records.

fBFXE
Welfare Benefits And Care

FOMIMRIARA, BATITENAEFXRERR, SEEEERYN. BRRZ2. BEXN. KEFAMREF. X
FE—EXBF, FOMIESHHE ‘B, TRE" . RTEH. #l8, RS —WEXLERLR. HiELE;
P IwF. FEUFERTH, ARNFETERRTEDHREM; SFET, AAERTREZEARTREIE
EHERERIIFEIA; BERTILLE LERKE, REETFRAE.

Oriental Yuhong treats employees as family members, committed to building four welfare care systems, included life &
assistance, health & safety, entertainment & care, tourist & holiday, etc. For each significant day, Oriental Yuhong always
tries to achieve "love, no miss". On staff birthday or wedding day, the company sends them birthday gift, new wedding
gift money at the earliest time possible; during Mid—Autumn Festival, the Dragon—boat Festival, Spring Festival and other
traditional festivals, the company holds all kinds of employee activities and distributes gifts; during the Spring Festival
every year, the company also, with full gratitude, extends its sincere greetings and New Year's gift to the parents of
employees. The company gives rewards to employees whose children are admitted to key universities.
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Work And Life Balance

ARFEFHERTHIFNESE, B85 “RERIF. BRER B, SNEUERMFERT/VNZINIETE,
RARTENERES. FEITRITHAERHE, XHSMRBNEHAS, SERIBHEBT. BatiE.
2018 F, ABEFET TRINFNMRIEEDZE, BRIREFFERRINEYR. ARFLTRPERKE14X, &
FERMERRIIXE

The company pays attention to balancing the work and life of employees, advocates "Happy Work, Healthy Life" concept,
strives to create conditions to enrich employee's life outside of the eight working hours and to improve the well-being of
their work. Strictly carries out employee paid—leave system, supports the free combination of a variety of holidays, and
facilitates employee's free travel with leisure. In 2018, the corporation revised annual vacation management method for
employees. It lengthened employees' annual vacation to 14 days, higher than the vacation length required by the state.

2018 &, REREBDNUZARTRIESNE, HEXBSEKEFRRERKEE, BFERTERZR; MKz
IS EERKE, ERGESENER, INBRTSEEEZENEE, BRABNERD. @00,
In 2018, the company continued to hold cultural and art festivals and sports games, and carried out various kinds

fellowship activities with strategic partners to promote employee cross—border exchange; set up Oriental Yuhong Senior
Management Basketball League, while having physical exercise, strengthened communication between employees and

the leadership, and improved its team cohesion and centripetal force.

72 Oriental Yuhong
Corporate Social Responsibility Report



2018 ZL R

BERE

Health and Safety
(—) RiiRZeEEAR

(I) Occupational Health And Safety Management System

ABERTINREZEHESN, BUSENRIBRLSEEAR, T RENZT2ELRESRIENE,
RUEIZeREEH, ESHENEE. TREFFIMATRERIFRAFGE, BREXXIFEREWRT EEHFRERW
IAEED, BYRTIRWEREEMER, SIEEENTR IR IIFRMEMSHNEE.

Oriental Yuhong put employees' health and safety on top position, set an improved occupational health & safety
management system boasting of systematic safe operation flow and operation specification. It established responsibility
system for security guard, identified and checked dangerous source at workshop, laboratory and other sites at regular
intervals; It also organized periodical physical examination on occupational disease for operators in related areas, set up

file of employees' occupational health, and created work environment and labor conditions advantageous to employees'
health.

ADBEFEPLHLARRITHTSHRE, RIEMS. Fi8. TEMR. FEEFSA HE, RIFSHRQEE,
2018 FRITARTRNKIREEE 182 HZ 7T,
Oriental Yuhong periodically arranged physical examination for the whole staff every year. It designed various physical

examination schemes in accordance with employees' differences in sex, age, job nature, medical history. In 2018, the
company paid a total of more than RMB 1.82 million for the physical check—up of employees.

(Z) SSohfRiP
(1) Labor Protection

AERERENSINIPER, BETENTHRIPFARNZ2RITE, SHR#TLEMNECER), BHEE
BIRECRENZ . ERRERIFREMNNAS G Rm, BRRTIB KPR,

The company has established standardized labor protection system, equipped with perfect labor protection articles
and safety construction tools, conduced regularly practical operation and theoretical training, helping them master the
standard operation procedures, proper use of protective equipment and individual labor protection articles, thereby
enhancing their selfprotection skills.

MR B EEEEZEXURE . ITIEZERRWINE . £ IHRERIBREZLSERRR; EHFREHE.
125 SYSFRIAERREN, AERTERRR DERSTWESESIRUBEFI R AT EESN . KBTS
5. BEFHIPREHTARME, BINEEIZMKRA, HETEZRELINE.

In addition, the company also pays attention to creating safety culture atmosphere and building a safe occupational
environment. At the production site, there has been set up with occupational health and safety warning marks; Oriental
Yuhong carried out periodical inspections over harmful substances such as dust, noise and poison, and entrusted
qualified occupational health service providers to make health inspection over the posts which may be detrimental to
occupational health. It upgraded and transformed labor protection facilities against dust, poison and noise, discarded
outdated techniques and technologies, and improved work environments of construction sites.
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7

FRIZERMEL FHEBFEMME, TSRSV EMNRMLEFRAGYIRM; EFE,. EEEEXS, REE
BT, TERT, REILEERIMETHNZES5E#E.
Provide allowance or subsidy for heatstroke prevention in strict accordance with state regulations, distribute regularly

heatstroke prevention drugs and drinks in the high temperature season; in severe cold, heavy fog weather, adjust the
working hours and working content in time, and protect the safety and health of employees in the special environment.

52451 Example:

2018 &%, 2EEBHAMENRS, REEMRIZBXENL, MEBURTIREOS, RESKERINRE
BE, BRI F7. IiEL, RERTINSHRE. #NIeRE, [ARRMAEETERNNEES, mY
RIS,

In the winter of 2018, an early warning was made on fog and haze phenomenon in China. Oriental Yuhong initiated "Fog
and Haze Care Plan for Employees". It gave breathing maskes to every employee. According to the early warning issued
by the meteorological department, Oriental Yuhong made proper arrangement of production suspension of plants and
production sites, in order to guarantee employees' health. For red warning, the company carried out elastic working mode
to reduce employees' go—out needs.

(=) BRALEBAIA
(Il)Prevention And Control Of Occupational Disease

2EEY (PEARLEMERIFGSE) , FERTRI ERZSEIPRSBEERRNMGE, THXNER
TRk, TRF5. EHIF0ERIRUREE . MASHRWEERR/FIAIERTHT ERKEI. EREAEMERRIAYER
AR IP IR, (MEEREENINERBRAR TR, YHE EHZRRULGAIRERESEE, YEERHER
BTRImA, REEARIEWERIETIAT, BRTRINGEMZM. FHRELKMRT, BRELTRERMRAK
FHIE, RTIRIEERRFLERR. 2018 F2FERRKERIBESH.

Oriental Yuhong carries out "Law of the People's Republic of China on Prevention and Control of Occupational Diseases",
pays attention to monitoring and protection of occupational health and safety, as well as prevention of occupational
disease. It continuously improved construction conditions, and actively prevents, controls and eliminates occupational
disease risks. Oriental Yuhong made occupational pre—job, on—job, and job—leave health examinations for employees on
the posts of harmful influences to occupational health. It included all the physical examination results into employee files.
Furthermore, it made follow—up and re—examination on employees with occupational diseases, and organized patients
needing hospitalization to be treated in professional hospitals, which removed employees' worries. Employees on special
jobs enjoy health subsidy and recuperation system. Therefore the incidence rate of occupational disease dropped year
by year. In the whole year 2018, no occupational hazard accident occurred in Oriental Yuhong.

Oriental Yuhong
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(PO) VRfEER

(IV) Mental Health

NG OIBRREEMANEEEETE, XERTOETM, FCEARRT. AR OERT, EftbH
TANNERENZEN, BPRTRREMINHGREMEROSOEN, BPHRTERER, BHATOERER.
The company has brought mental health management into its daily management work, focusing on employee
psychological change, took the initiative to grasp the mental state and psychological conditions of different employees at
different periods, carried out correctly human resource configuration and transformation, helped employees solve their
physical and psychological pressure from fierce market competition, assisted them in alleviating anxiety, and promoted
employees' mental health.

O HERSEER W OIBERIOBOER, BuRUR. #EOIERE, —HHE, XETENYIERE; 5—HH,
BHARERNEE, ASHEFI. BRAER. TR, RTEEMNEFRUE TIFRIRINE,
Oriental Yuhong reduced and eliminated the factors which may cause occupational psychological health problems, and
established positive and healthy work environment. On the one hand, it improved work environment hardware; on the

other hand, it improved work environment software through organizational transformation, leadership training, team
construction, job shift, and career planning.

EZRESEEI

Development And Training

FERRATSEWMIELE HERENES, &A
FIMRTEEARYR, ARTRAHE—SRFEE
AR, LURINMARREHEWERE, LAk
EREFHRINMAMERT, BETHRT. EEFEL.
Bl FI. ERAFEFREFENAIBEZIIER. LI
NERRIL “TRELERE” , SIBITARTRSAESE.

Adhering to the concept that employees and enterprise make cooperation and joint development, Oriental Yuhong
starts from overall employee development, provides opportunity for employees to further improve techniques and
knowledge, promotes enterprise development with employees' personal development, and drives employees' self-value
improvement with enterprise development. A colorful internal training system combining new employees, management
cadres, professionals and partners was built up. In addition, Oriental Yuhong established "Oriental Yuhong Vocational
Technical College", to give systematic training to constructors.
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(—) JEkEK

(I) Training And Growth

AEEIFIFHESEAR. BIBREEEAR. BIEESRER=E AR, Fiz ELN REE)IE
Bto 2018 &, NEHFEMEHAZSFIZIIFIE, SKEESIREF), RAHZIRERFEIIXHREHT 7RIS .
Oriental Yuhong established training system management system, training resources management system and training

operation management system. ELN Net Training Academy was thus born. In 2018, the company continuously promoted
credit training system, encouraged the department training. And courses are classified in accordance with occupations.

EELAE:phesglllln e

Criental Yuhong Training System Framework

-_— — —
25 PER
Per Sequence Par Higrarchy
BiFAE EiEE Bir ARt 1EiEE
Target groups Training System Target groups Training System
=T A1 EPT A AR R EEIE|
*rne'.:‘lg'\-ﬂ”r:\-ﬂﬂ Produscion Workers School Snnior Managomont gl ;
Training
BAT AR BARTASE THERE BEATA
Technical Workers School Technical Workers School Management
TiREEZE IREESR hEEE HI{ERRI SR IEI
Enginaanng Managumant Enginesring Mansgement i et e friennil Curent Depaitmsnl
Insthute Institute Manager Trasning
A $EA s EERR fil i ERFE0AE I
T«hnku?:m Technical Insssule T R“;L‘;‘mn’;”‘“
EiFR HiSR BE ERIECS
Marketing Inssihin Marketing Institute Grassroots fuhang Institute
ASBREEIISIE . (RFAOPIEEHID. #EmAEIIRH
Standardized Training System . Excellent Internal Lecturer, Exquisite Training Teaching Materials

Yuhong Training Organization Structure . Yuhong Training Cullure

[ AT R S . AT IR, AT ]

Yuhang Tramning Vision and Strategy .
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Oriental Yuhong Training System

EFEEBEAR SRREBARBRAREWVEENRAEI.
Grassroots, mid—level and high— | Training for the improvement of general and professional capability of
- 37
NRAFEFHR level managers different levels of managers.
Six—level talent
cultivation system BEREEEEAR BERFEKRFHEFES AT BRERELEENRAE.
Different levels of reserve Training for the improvement of general and professional capability of
managers different levels of selected and cultivated reserve talents
HYEWFZ, WMEE. TR £7=. e, Hi5%,
2yl g BEEIIERER, BB 2SR SREEI.
Professional Whole staff Training system is set for professionals, e.g. sales, engineering,
Sequential Training manufacturing, R&D and marketing persons. It covers corporate
culture training, professionals’ knowledge and skill training
N ®id E-Learning. G BHi&.
BRIRE I .
N ES TN RTEU W BRI EREEEI.
General Ability
Training Whole staff Corporate culture training and general work skill training are made by
virtue of E-Learning, G live stream, and offline training.

AT

Talent Ect

b
A, Cenvoral Manager and Senior Managermont TR, (. ARG
N BT R
F‘rin-ary eoncam is 10 eslablizh conporala
wigion, walue, sirategy and enlargrise
compalence to creale value and managea
Businaas,

PlEBRE . 2SR HWEE
Dty Ganaral Manager ard Manage Busness
Ganial Manager of tha Business Dnision | BT R0, NEEHTST

Prirmdary conoarn is bo divalop businass
siralegy, promole and maintain tha
operaling resulls,

BB )ER Managa Managers or Manage Deparfimants
Departrment Mansger A ENE SR, MEF NS ER

Primary concern is to develop business strategy,
promaote and maintain the oparating results

ch il i SR A WA
Madum=lerasl Resens Manage Cthars
Ry ce BRVRER | pysizimizt s Tr, MEHBHR— 11505
Capanman WM, B
M Primary concarm i o finish works through others

and, a1 thai Sama tirrsd, &8 an individual, participate
in it and joirlly complete and develop olhers.

AEAAEINSHMELERE

Company Talent Team and Leadership Daveloprmeam
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TEF)INE: B7RTIFINSE. RISNE, SHARMEZR. AFSIPITE, SERTSINERERK
RASRIAFRANE, SEHRETTHERE. INEERBRESFER, ERUSHNNLSESEREDFES . RFINRT,
FIHMEFZREFRED
Oriental Yuhong established employee learning integral system and employee tutor mechanism, regularly encouraged
employees to participate in occupational title and mid— and high—level occupational title certification. Preferential policy
such as paid holiday and certification expense reimbursement will be given to employees who are preparing for the

certification. When making promotion, priority will be given to the employees who study actively and are able to study, and
award will be given to outstanding students.

RENEIFER: RITEE G ERE. MRE LSS (E-learning) « & TFRASEFHIESHREFATITER
Bill%. BieSEIFLE.

Flexible training method: employees can make expansion exercises, theoretical learning and practices by G live, E-learning
and offline case sharing and discussion.

TUWHINENE: RESHKTILERDE. SEREARLKEEIE, EHEETER. SINHREHEE, BREZT
REBHIDIESR . IAIEAR, FRUEHEERTEEM .

Professional teacher resource: the company and waterproof expert association and colleges carry out strategic
cooperation to regularly invite experts and scholars to give lectures. In addition, Oriental Yuhong established internal
teacher cultivation and certification system to accumulate rich reserve of teachers.

EHWEIAE: RERERMFY. RENARELRMEH T ENAR B EHTEI.

Tailor-made training: the company gives training according to job levels, occupational titles and different professional

positions.
= o
X AREIN SR E RS
Diversified Training For Different Persons
=3[ O ES iz =il Btn
Training target Training form Training objective
ST M. ONEBHITERR; RELE A SGINE, RARSEEN, FFianersE
ME " Lectures by internal and external lecturer; Corporate culture identity, improve leadership,
anagers : !
practice after class expand horizons etc
A ERES; RERHITD=E EASEINE, RETdtRES
= - On—position training: internal sharing by Corporate cultural identity,
Non—management : . h
teachers improve professional skills

W XWINE, FEEhR. ELTZ2RES
Corporate culture recognition, product knowledge,
and construction process.

BKA RIIMEBIHH AR
Partner Lectures by internal and external lecturer
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L5 Example:

A 77 e S 2B B M ) 485 b
Students Of Oriental Yuhong Vocational Technical College Completed Training And Successfully Graduate

HNENEEELEREAM THEERASFRIEW . BE&. BWNEW, FHMUEDT AE 14 KOREEZ).
RESAERAASENELE, HHERERMN . B, BMNEEF-EHTIRE, B2 mhRNEES 0,
INRZ R XTEF~EHRIEF~ BN T ## o
In order to make new graduates know the culture, concept and corporate values of Oriental Yuhong, Oriental Yuhong
gave 14—day training to them. Fresh graduates from different colleges were sent to Xuzhou, Tangshan, and Huizhou to

have practical training. By virtue of classes and visit to the production bases, the understanding of students about the
production status of production bases was intensified.

(Z) RUIMNISERE

(1) Career Planning And Development

2018 FEAT S IHETWHEIHY, HMRITPARE. EEEARETE, TEFRFIIZENERRREE,
TEBFIRILERER, BYAR. 2F. BFNRVERIERE, AFHERXREK. —+1MFFF, £EAR
TR R RRHESHNSIE FRNFE.

In 2018, the company introduced professional consulting unit and, in view of the employees' personal characteristics
and in connection with the needs of the Group development, broke through the transverse development channels
between different sequences, improved the path of the various sequential career development, established an open, fair
and orderly career development environment. The company has a total of 5 major career groups, 26 sub—sequences,
providing more opportunities and a wider platform for comprehensive career development of employees.

RABERA AT AIEM AR PRVER IS TE. RV AR SN RRERBESIITEN SR, BMRTEIE
MERE. REPREE. BRRKEFEMA NI TRAIIET .
Based on the assessment method combining qualification standard, occupational development planning, and competency
model, Oriental Yuhong encouraged employees to make job rotation and promotion through normal development, internal
competition, and special appointment.

IERSEMRIRSHH, IBRFEFRRISGHEK. #ITAZTMNENEREABIILENEEZRRTZ—, FRE
SIF—RIIBNNETER, #4468 360 EREEL T LEMARTHRES FI. SRR EEETG, (EHRTIRWVERE.
Strengthen performance feedback and improvement, take quarterly employee performance interview and talent team
cultivation as one of the important responsibilities of the department manager, and at the same time, introduce a series
of assessment tools, in connection with the 360—degree evaluation and other offline tools, carry out differential structural
evaluation according to sequence and position, and promote employees' career development.
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B RENEERREBE

Establish Smooth And Whole—-Staff Career Development Channel

Bt HEE Lk REES

Manageament Roules _ )
SBSTE T /E 1 B S R R T Virlical Professional Development Route
o AR EARTERIEE FRIERGS

AR MR R RNA RIS A R
Develop gradually on ong” $ own prolessional
path of development based on job level accord-
ing to the order from kow o high.

BEsECHTLARNER, @ &
IERE "ARER

Employees who love management work, with
n combenation with their

management abilities, will,
own professional direction and spec
the direction of "entenprise manager

alty, develop along

ATy,
W,

2@
P~

A
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i u.\\*

LTI
™

Horizontal Comprehensive Development Route

L 455

Professional Course
AT EE CAAEMIE A inE e,
Hif. SESEESMEFEEERE. mRiE
Tiimigay” €& ", " BE 7
Employeas achieve in-depth develspmeant in the lelds that
one loves and is good at, such as sales, technolagy
comprehensive management, and other areas, and
bacoma “expsen authanty” in those fields

245 Example:

ThEW S ERRWAEERR, EBFELRREEE

Business Expert Career Construction, Build Characteristic Development Channel

P Mgy 1T A L e S e
B ok By A R N T A HYEE IR

WEFRIFRIERBETEBSEEFIER, RUSHFIARRED “SBBE" SR, BRTSEER

R, MSERFIEF, ABFRATNRKRRLRRE.

The original career developmental path of the sequence of operation is promoted mainly through management sequence,
now in addition to promotion through the "management channel", the personnel of sequence of operation has already
formed multi—-channel development mechanism, such as business expert sequence etc., which provide approach for

development of all kinds of talents.
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FHAFEN R

TRIVE TO BE AN EXCELLENT CORPORATE CITIZEN

Bk, ROMIIRRRERELT, FRESHSEAREER I, FRUSTIENRBETIFE R,
FERES, SNEREEsEASSERN—REL. AEEHARLERM. RkFRE “REEY ELER A%
iEs), NSSHEHAEMBERMIKEE . SHMRE, ARASRTEFERKRBHESATEESI,

i

In recent years, Oriental Yuhong has always adhered to its objective of duty first, actively advocated and participated in
public welfare and charity undertakings, took its field of operation as the key field for routine public welfare support, and
worked hard to build itself into a first—class enterprise with a high sense of corporate social responsibility. The company
organized regularly unpaid blood donation, actively carried on "serve citizens, refuse leakage" public welfare activities,
provided the vulnerable groups with free waterproofing maintenance, supported environmental protection undertakings,
and actively plunged itself into social public welfare and charity undertakings in joint hands with its employees.
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Public Benefits Propagation

L4 1 Example1:

RHWIHSETFHRE “IREE% BEER AmAHEEDN
Oriental Yuhong has carried out the public benefit lecture “Serve Citizens, Refuse Leakage” for 10 consecutive years.
REMITE 2009 FUMEFHRE “IRSEH ERZR 55, BEARENEREGT+F., RitAHHEHX
BUBEREETHKIR, EMTHXREFR. RAWIRF “AAEIMSCEFARENRE" Wil FEas, R
WwEeERIAEENT, NERLTEREFRSIFM.
Ever since the beginning of 2009, Oriental Yuhong has carried out the public benefit activity "Serve Citizens, Refuse
Leakage" for 10 consecutive years. Waterproofing knowledge was publicized to dozens of thousands of citizens, and
waterproofing science manuals were sent to them. Insisting on the corporate mission "to create a permanently safe

environment for human beings and the society", Oriental Yuhong has actively participated in public benefit activity to
protect safe and happy life of citizens.

3245 2 Example2:

RAWHIFE 2018 FENE “TEMME” AwEEh
In 2018, Oriental Yuhong carried out "The 9th Voluntary
Blood Donation Week".

11 B 38, RAWIHRE “MEROERE, fEREan
HE” PEEBME" RF#EH, EREKIFGSMEkmE
126 A, BEftbEFRnEHHiRRme, HiaFASmE
EBILER .

On November 3, Oriental Yuhong carried out "Unpaid Blood Donation Week" with the theme "Give a Hope in Life with
Your Warm Arms". In Beijing 126 persons participated in the unpaid blood donation activity. Other production and logistic
bases made active response, and nearly 10,000 persons in total participated in the activity.

2 Oriental Yuhong
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FHORIEERE, RAOENER

Oriental Yuhong supported local army and extended its regards to local fire brigade.

AL W RIEELFERIENER, X EERBERER. BIFEEEERAERKKIERNZ, HBARR

EaMERES—. BEEHNAFRE, it KEMEERZIARBANMEMNNISHE, AN TRINISERHN
&aKkE.
In summer, Oriental Yuhong dispatch staff to extend their regards to local fire brigade. They brought cooling and refreshing
gifts to firefighters. Firefighters always work on the firefighting frontline and always put the people's life and security onto
top position. The activity showed Oriental Yuhong's respect to firefighters and strengthened the close relationship between
the army and Oriental Yuhong.

KR WIS ‘2018 FEATFREREMER”
Oriental Yuhong won "2018 Annual Responsible Brand for Public Benefit"

1B14BZE 158, F/\EFELAHTE “‘BAE" 2018 MEBAEILTEET, ABRARBLL “AmHelEEr"
AER, HARERBREE, EEAFATEGH, BSAHTH, BESHRENE. SEBNTE, RAWIE
BHEFFIX “FESERER
On January 14-15, the "8th China Public Benefit Festival & For Love" ceremony was held in Beijing. With "Public Benefit
Creates a Beautiful World" as the theme, this public benefit festival was initiated by public media in order to carry forward

the spirit of public benefit, advocate public benefit activity, and build a multilateral platform for in—depth discussion,
cooperation and communication.

EALHRSFERSENRL, AENBEEXF. REFRP. XWREHR. #SXEFESHTEERTS, BXk

TaETHERE, BEEVSHISFNERENRRE, BASREMAGWERE, SEEWERIIHETHRIRME
BES, SBHAFTFHEER—EREHSATEEN, NEERRERENETHMER—MREZH, EelERWNE
KER, BlIEESHRMNE.,
Oriental Yuhong took social responsibility as its own responsibility. The company paid back the society with education
support, environmental protection, culture promotion, and social care. It implemented social responsibility with practical
actions, promoted harmonious and steady development of enterprise and society, integrated social responsibility into
corporate development, and combined corporate culture construction with social responsibility. It called different circles to
devote themselves to public welfare and contribute to the creation of a healthy life environment.
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FEWIIABHRRATAR “HERK &

Oriental Yuhong organized "Donation for Love" activity for ill employees.

2018 %1 A 31 B, RAMIARBINRAZRNEY, ADNSHELADXEZESEREMRIREINRT,
B 40 BUBRBEREHRIRA, AFRIXNR. HAIEREMRTRINGT. FIEIN “BnE" &ahh, ¥R,
FOWIRSURMSBOALIA, EERRXASEEREE 50 BT,

On January 31, 2018, Oriental Yuhong organized the fourth donation activity for an ill employee —— R&D engineer Xu.
Oriengal Yuhong leaders visited him, and gave RMB 400,000 from "Oriental Yuhong Care Fund" to the engineer's family,
to show the care of the company. Leaders visited the sick R&D engineer Xu. Previously in the "Easy Fund Raising" activity,
relatives, colleagues and people from all circles donated RMB 500,000 in just two days.
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Laixi Oriental Yuhong carried out an activity "Along with Public Benefit".

PR AR e A S F AR R ERRRFTR “HRAMIL, RERT AE, AHERMEEABRELD, &
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Laixi Oriental Yuhong Public Benefit Group actively carried out "Oriental Yuhong Along with Public Welfare" activity with
their spare time. It extended regards to the people in old people's home, and sent hand—made dumplings to them.

KO RPmFFRNMREAZE, BRUXFS
Oriental Yuhong has set up a scholarship and gives subsidy to outstanding students and poor students.

M 2008 Fifg, FHMILIRY “IIRUTIAFRSMIIERREE” , EERHRERENEGETENRFRMHN
MBEFEIMFTTHF, (RERENFERAN. ATHHENRZRSEE, BFLE 30 BmFERMOFZEBILIER S
EMNEE. 8 8, REFHREF—HFBEECHRFE 20 Hw. REFRFE” ARUE, BF—H, ES5ER
BCHEE, BURBMFRMNRERFZEEZ L. BENT, BMASETREEHGE.

From 2008, Oriental Yuhong has set "Oriental Yuhong Scholarship for Beijing University of Chemical Technology" in
order to help poor students and excellent students to finish college, and to promote college—enterprise exchange and
cooperation in technology and talents. Every year about 30 students got the scholarship. In August 2018, Tiandingfeng
donated RMB 200,000 to Linyi First Middle School. It was the seventh scholarship given to the school Since "Tiandingfeng
Scholarship" was set, it has donated scholarship to poor students and excellent students for seven times in order to
encourage those students make advancement and express thanks to hard—working teachers.
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Conclusion

RAMRILEE SEBEHN—IImE I IH SR FERMNNER, RMNPER, FHFEFRBELANSZFIIMESN
REXE  KIFRBZ L, KEXTZA, BREARIINXUHERSI, 2RAMITRARI SRR FKITEENER.
Oriental Yuhong owes all its business success and progress to our time, to our country, to the generous and selfless support
of our customers, and to the deep care and love of our society. Always having a thanksgiving heart and always caring about

the people has been the basic features of the culture of Oriental Yuhong, and also the criteria that Oriental Yuhong always
upholds and embraces in its pursuit of corporate social responsibility.

—=PE
—— Li Weiguo
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Social Responsibility Report Feedback

ByF, BSERERAMIIHSRERS, XRARAMNIIATHNET—HHSRERSE. ATRHESHRSTWITHSSE
FEIERHSFERERSEIE, BRNFEMITENENFEN ., BEMBEAENRIERPIRENBXE®M, BB
MNIIERNZE]

Thank you for reading Oriental Yuhong Corporate Social Responsibility Report, the eleventh CSR report
released by Oriental Yuhong. To improve CSR work and CSR report compilation, we sincerely hope we can get
your opinions and suggestions. Please answer the question in the feedback sheet. We appreciate your support!

1. IREEEIFMN
Overall evaluation of the report

1R{F Very good ( ) B4F Good () —f% Common ( ) B#EBad () 1RZ Very bad ( )

2. MMRELE. ERitRIR T ATt SRETEIR?
Does the report completely and precisely reflect Oriental Yuhong Social Responsibility Report fulfillment?

1R%F Very good ( ) BYF Good () —4#% Common ( ) ®ZEBad () fRZ= Very bad ()
3. AR EXI I EAE R T B DR BT B R AR EE?

Does the report give response to and disclose the issues concerned by stakeholders?

1R%F Very good ( ) BYF Good () —#% Common ( ) ®ZBad () fRZ Very bad ()
4, MR SIRBENESEIESEMT. . 8?2

Is the information disclosed by the report clear, correct, and complete?

R8F Very good () B4F Good () —f% Common ( ) B#EBad () 1RZ Very bad ()

5. AREMENEN, BMRENBIETE. RBRIT. ESXFHRRIZIT?
What do you think about the report’ s readability, i.e., logic, content design, language, and format design?

1R%F Very good ( ) B4F Good () —f% Common ( ) BEBad () {RZ Very bad ()

6. BN AEBEPLEZE T RNEREMRERIRERME?
What information you need is still not included in the report?

7. BERNS BRI SRETERMSFERERHEATRN?
What suggestion will you give to our future Social Responsibility Report work and Social Responsibility Report ?

IS3yp
Feedback approach

FBiE: 010-59526420, SRINARATIIEARE (RES: dfyhgfwx)
ik, JtEMRAHX SIS ERRE 4 S SESEEH0
Phone: 010-59526420, or Add the WeChat number: dfyhgfwx
Address: Strategic Management Center, No. 4 Building, Kangjiayuan, Gaobeidian North Road, Chaoyang District, Beijing
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