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Its predecessor is Suzhou Laidun (Group) Co., Ltd. which has
a history of more than 50 years. Over the years, Tianyuan is
always focused on garments industry, and keeps 9 first
places: the 1st garments enterprise
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Founded in 1997 with Suzhou Tianyuan Garment Co., Ltd as the core. Its predecessor is Suzhou Laidun Clothing
(Group) Company with a history of more than 50 years. Since the company established The company has always
focused on textile and garment manufacturing as the only main business, since the establishment of the
company adhere to the “talent, The concept of produce products, produce benefits" has gradually risen to
corporate social responsibility awareness, corporate sense of mission, in the promotion of corporate efficiency,
employee growth, ecological civilization, environmentally friendly sustainable development practice has been
recognized by the society and the industry, as achieved a performance of doubling every five years. In 2019, the
responsible world sports clothing brand supplier , The company has maintained a double-digit growth in sales of
its main business for more than 10 years and e company will actively focus on the industrial upgrading of
intelligent manufacturing and digital management, and take the connotation promotion and development to
overcome the negative impact brought by COVID-19 epidemic. Moreover, as it is fully prepared for the macro-
economic trend in the post-epidemic period and adhering to the principle of development, Tianyuan will
continue to take the road of sustainable development.
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Tianyuan Garment Co., Ltd. is composed of
Suzhou Tianyuan, Jiangsu Tianjiansheng, Jiangsu
Tianyuan, Xuyi, Tiansheng province, is composed
of Tianyuan USA company, Tianyuan Hong Kong
and Tianyuan clothing school. The management
group consists of production center, trade center,
administration center, technology center, logistics
center, business department and sewing research
center. Production and manufacturing setup:
NO.1 branch factory, NO.2 branch factory, NO.3
branch factory, NO.4 branch factory, NO.5 branch
factory and NO.6 branch factory. The company
structure management is based on the principle
of vertical penetration, horizontal coordination,
unity of responsibilities and rights, no overlap and
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It is the core of all tianyuan employees to embody self-value, develop the enterprise and create a
better life together Values, talents, products, benefits become the mission of the company. Every
employee of the company Efforts to forge ahead, positive progress to achieve their own performance,
happy work and healthy growth.

Tianyuan managers pay attention to the construction of organizational culture and cultivate the
common value of all employees View, constantly improve clothing production technology, strengthen
management, improve quality. Make the best use of the people, make the best use of the concept of
clothing production equipment to update and The introduction, gradually achieve the intelligent
production of clothing. The company actively guides the innovation of employees New ability, held
every year innovation annual meeting, Tianyuan craftsmen competition, emerged a great Batch
excellent garment technical talent skillful craftsman.

Tianyuan's diversified culture is reflected in its inclusiveness and diversity There are 115 disabled
employees in 11 provinces and regions of China, accounting for 3.2% of the total staff.

The enterprise culture

SB3TT #7370
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With the development of society and the change of ideas, more and more women are taking leadership
positions. Female leadership is not only related to the ability, style and way of workingawomen, but also
closely related to their choice of job hunting and subsequent career development. In reality, many
objective and subjective factors hinder the development of female leadership. Doctors graduated
company implementation of women's leadership project practice, to explore the research, the
relationship between female leadership and career development, according to the features of female
leadership characteristic, from sewing production team training to promote women in management
leadership, the female strong communication skills, rigorous and meticulous personality characteristics,
flexible'and democratic leadership style to get the good practice in production management.

JEIREEN
O 1 Ability to communicate
with employees

MEAHTE
0 2 Rigorous and meticulous
management work

1 /\\ﬁ =1 LY
LIS RE ' Z MR
Female leadership Flexible and democratic

methods of implementation

04 R HTRE
Data analysis and
application ability

05 M .
U Risk control and resolution %

ability
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Female managers in 2021 The number of women in trade unions over the years
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The centripetal force of tianyuan staff is built on the consistency of the team goal. To realize the
team goal, we must enhance the sense of value identity and common development of all
staff. With a clear goal, each employee's heart to a place to think, force to a place to make,
"everyone concentric, its sharp cut gold". Tianyuan‘company cultivates the collective sense of
honor of employees through cohesion activities, so that every employee of Tianyuan has this
collective sense of honor. When employees do anything, they will naturally think for the
collective, truly reflecting the huge "tianyuan centripetal force"!
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A ) Once you decide to choose the clothes making industry, you have to do this with all my heart
into the work, continuously hone energy-saving, encounter setbacks do not complain it is
your choice of career, you have to move on, to hone skills again, this is the secret of success,
also be'to let a person respect "craftsmen" doctors graduated, the value of "doctors
graduated craftsman" spirit is excelsior, persistence and the pursuit of high-quality goods,
Professional, dedicated, relentless and tireless. i
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The beautiful morning, covered
with the glory of the rising sun,
welcomed the arrival of the
new day. In the vigorous
Tianyuan company, the sewing
machine is running at high
speed, making the sound of
"squeak", and the employees
are working hard to sew the
operation. Each piece of high-
quality brand clothing is
produced from our hands, and
the employees are smiling
happily in the praise of the
management staff. Because'of
you so tianyuan more
wonderful!
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The sudden outbreak interrupted the
rhythm of life and production of
tianyuan people. Production orders
declined, transportation and logistics
were blocked or even suspended,
clothing and accessories could not
arrive on time, and the normal market
order was severely impacted, which
brought unprecedented production
difficulties to Tianyuan. Production
and life order disruption! Villages and
roads were closed around the country,
blocking the transport of materials,
and a large number of flour and
auxiliary materials prepared by the
company after receiving orders were

stacked in warehouses or stuck on expressways, resulting in the order can not be completed on time, may
need to pay liquidated damages. Employees living in the company are prone to anxiety in a self-enclosed
environment. While the company and its employees fought against the epidemic to ensure production and
life, the majority of employees voluntarily petitioned to reduce their salaries by half to reduce the
economic losses caused by the epidemic. Although the salary reduction petition of the employees was not
approved by the general manager, the actions of the employees reflected the spirit that the employees of
Tianyuan have been integrated into the enterprise family and shared the joys and sorrows of Tianyuan.

1071 737
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Talent is the key to the progress and development of Tianyuan Company. In the company's-technical
development personnel, undergraduate and junior college technical personnel account for 37%, tianyuan

technical personnel resources are the core of the company's production activities, in the company's
production activities to promote the realization of the economic system and economic growth mode of the

two fundamental changes.

XPREETIZEAREFNTEER, AIUREFIFIAKPAEERIFIMEREENTE, METHERERR
WERLLBRRIEE, ARITE2021F X KRPABES R LB S B 57EE50. 78,
Enterprises pay taxes because of the compulsory characteristics of national tax revenue, the essence of
national tax revenue requires enterprises to pay-taxe$ according to law. Tax revenue is the main form and

tool of national organization of fiscal revenue. Tax revenue plays an important role in ensuring and realizing
fiscal revenue. Because tax is compulsory, free and fixed, it can guarantee the stability of income.

gquality
s
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Under the environment of prominent environmental issues, the "sustainable
development" of the garment industry is facing new opportunities and challenges.
China's sustainable fashion is on.the rise, and all industries are eager to try.
However, compared with the sustainable development of foreign countries, there is
still much room for progress. Similarly, in the process of sustainable clothing
company constantly introduce domestic and foreign brand clothing enterprise
sustainable clothing development idea, from sustainable development, energy
servation, environmental protection, production of textiles face technology,
pd for the construction of the environmental protection consciousness,
nization of the communicators, consumers' environmental consciousness
ation, etc. have been trying to learn and implement. The fabrics developed and
sed by the company include: recycled cellulose fiber, including bamboo fiber,
yoceII fiber, Modal, corn fiber, copper ammonia fiber and other sustainable

enewable green fabrics. Environmental protection and energy saving production are
ntroduced in the production process, and energy saving, water saving and emission
eduction are implemented. The program implements solar photovoltaic power
deneration projects. The company pays attention to social responsibility, protects
the legitimate rights and interests of employees, strictly controls the COVID-19
epidemic, helps vulnerable groups in society, and donates epidemic prevention
materials to society. Continuously indoctrinate all staff with the environmental
awlareness of safe production, energy saving and emission reduction.and clothing

brand. J

21371 %737
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In the early stage of entering the international market and participating in the competition of.global
suppliers of similar products, Tianyuan Clothing has accumulated the concept and practice of fulfilling
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Trust

Corporate social responsibility to realize
income-generating and benefit-increasing
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bottom line of corporate social responsibility
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Sustainable Development of corporate social
responsibility
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Working with stakeholders to build equality good communication environment, combining with its main
responsibility issues, in the full balance both shareholders, employees, customers, supply chain,
environmental, social, community, government/industry and so on internal and external stakeholders
expect and demand, on the basis of actively lead the concept of sustainable development, in a timely
manner to stakeholder communication and communication enterprises to fulfill social responsibility
concept and performance, will supervise each other, promote each other in the fulfillment of social
responsibility of responsibilities and responsible, and enhance the comprehensive competitiveness of
stakeholders.

The issues concerned by stakeholders are identified, and all issues are reviewed and evaluated according
to industry characteristics and the situation of the enterprise. The identified key issues are listed as key
control items in order of importance, so as to achieve sustainable development of the enterprise and co-
development with stakeholders.
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‘;‘!‘J Jﬁﬁ‘] f‘\iﬁl\’fﬁ Communication Creates Value

4

Attitude determines behavior
Behavior develops character
Character determines destiny
There is no pain,there is a harvest
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As people’s desire for a better life intensifies, the aesthetic level of clothing becomes higher and
higher, and the society’s awareness of the environment and health is enhanced, the competition
in the industry is increasingly intensified, which will certainly be a long-term opportunity and
challenge, but also a new development opportunity for Tianyuan to grow from small to big and
stronger. The key to the construction of new clothing industry, its fundamental factor is tesely on
the leapfrog progress of productivity of clothing science and technology, to achieve a substantial
increase in labor productivity. Doctors graduated nearly five years adhere to the “independent
innovation, key across, support the development, leading the future” guidelines, to enhance
independent innovation ability as the base point of the development of science and technology
and adjust the structure of industry layout, the innovation process model, kinetic energy,
stimulate the staff innovation achievements into productive forces and raise the production
efficiency. The concept of clothing technology is integrated into the traditional clothing
manufacturing, so that all employees’ cognition of clothing manufacturing is promoted to
clothing technology, so that employees can gain a sense of honor and achievement. Over the
years, doctors graduated clothing through technical breakthroughs and research and
development, the application of the project,, enhance the product quality.
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Tianyuan takes customer demand as the first priority of management. According to its own characteristics, Tianyuan
has optimized the garment production process, improved product quality, and effectively controlled APQP. The
continuous optimization of Tianyuan Company in the market, the innovation of businesssmode, the creativity of

customers, the continuation of continuous competitive advantages. Achieved unprecedented market and customer
recognition.
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Vigorously develop clothing science and technology level, in the way of intelligent, initially formed people +
machine automation, large data the responsibility of manufacturing, is now leading in the same industry in
the field of intelligent manufacturing has been completely, has for three consecutive years get government
recognition and affirmation, and textile and garment intelligent manufacturing demonstration award many
times, first to share experience in the industry. In order to promote the progress of the industry and the
development of intelligent manufacturing, Tianyuan adheres to the development idea of "invite in" and "go
out", anddiscusses with peers to learn from each other and achieve common development.
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Tianyuan focuses on the relationship and management of supply chain partners, t/\@## cooperation", and the
thought of "win-win" relationship to the product cost, quality, delivery, looking forward to, is a key factor of
sustainable development, partner relationship has become a new focus, a strategic partnership is the key of
the supply chain strategy management, also is the core of integrated supply chain management. The key to
the management of partner relationship in supply chain is to establish how to select partner process and
management mode to achieve win-win cooperation.
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The company's concept of "follow the way of heaven, do their duty, conform to the will of heaven,
understanding" means to follow the values of diligence and sureness, conform to the universal law of social
development, and the universal culture of being kind to others and benevolence. Tianyuan takes honest
management as the foundation, and strives for development by open, equal and fair operation. It has been
praised and affirmed by the government, the industry, customers and partners, and has established a good
social reputation. Revise Tianyuan again in 2020; Code of conduct standardizes the competition
requirements of organizations and individuals in business work.
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Fair competition, Tianyuan strictly abide by Anti-unfair Competition Law , Antitrust law ,follow
market rules, fair trade, honest cooperation, abide by the contract, credibility, strictly
perform Contract Management System Comply with industry norms and protect intellectual
property rights of both parties. In the procurement system to standardize the process, to ensure
the integrity of staff self-discipline.
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Tianyuan Garment Company attaches great importance to the rights and interests of customers in the operation and
production practice, and promises to customers:

1, law-abiding business ------ Tianyuan consciously abide by the relevant laws, regulations and policies, protect the
interests of customers, will protect the legitimate rights and interests of customers into the company's management,
corporate culture construction and enterprise operation and development strategy planning.

2, fair management ------- tianyuan creates a good competition environment, encourages and supports the development of
legal, fair and orderly industry competition, and firmly opposes the use of unfair means to carry out industry competition,
and opposes the slander of competitors, fabricate false negative information of competitors and other acts.

3, risk prevention and control ------ Tianyuan will enhance its own risk control and resistance ability, with sufficient security
risk management personnel. Promote technology security management ability, the profit will be in proportion into the
safety risk management, ensure customer risk and information security.

4, social supervision ------ Tianyuan receives the supervision and criticism of the company from all walks of life, and
constantly improves the production and operation management of the enterprise, and enhances the efficiency of
enterprise self-discipline.

5, protect the customer right to know ------ Tianyuan through the enterprise publications, product introduction, notice,
agreement, statements, manuals and other easy to understand Chinese and English bilingual expression.
6. Guarantee the right of fair transaction ------ Tianyuan will adhere to the principle of fairness, fairness, honesty and credit.

In the trade and production cooperation with customers and cooperative suppliers, Tianyuan will listen to customers'
demands carefully, and establish a multi-level complaint handling mechanism within the company to protect customers'
right of fair transaction.

7, information security ------ Tianyuan strictly comply with national relevant information security laws and regulations, in
information security, anti-terrorism and other computer information, network information, customer information, clothing
technology information and other aspects of the special structure set up to effectively prevent management, to ensure
customer information security.
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he demands of Tianyuan were integrated into the operation of the
company, and a professional department was set up to classify and legally
evaluate the demands of customers, so that their demands were finally
solved perfectly.
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Tianyuan quality control covers the whole process of the production process, strictly implement the
quality system 1SO9001,Strictly control product quality according to customer requirements. Tianyuan
quality control is divided into quality control of receiving single sample and sealing sample, quality
control of pre-production preparation, quality control of mid-production control and final production
quality control. The company shall conduct quality control training for all employees. Improve the
quality awareness of all staff.
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Rights and interests of employees, each doctors graduated employees shall have the right to fair freedom
and equality, respect for human rights is the respect for life, it is not affected by nationality, politics,
religion, religion, nationality, color, gender, etc., concrete embodiment in the recruitment hiring, post
distribution, salary, benefits, career development, community participation, democratic management,
complaints, etc., adhere to the people-oriented, doctors graduated, advocate the common development of
employees and enterprises, and promote the natural harmony between human and society.
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Doctors graduated employees CAREER as an enterprise and the staff in the production and living in a sign of a
dynamic, the experienced employees in the enterprise or the people and things happen for systematic
planning, project start staff CAREER employees on mental development, physical development, intellectual
development, skills development and ethical development, the employee's potential into full play.
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M s@npensation management is the enterprise staff to give full play to their production and
Flagt each employee in The production and living in the relaxed environment, to achieve
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The development of tianyuan is inseparable from the harmonious labor-capital relations, tianyuan
regards employees as the foundation of the enterprise, which is the most important competitiveness of
the enterprise.Tianyuan strictly implements the national labor law, establishes a complete set of channels
to contact with employees, actively mobilizes employees' enthusiasm, initiative and creativity in
production, and presents a harmonious tianyuan labor-capital relationship.
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Tianyuan regards employee motivation as a strategic resource and an

important link of enterprise development. Stimulate employees' enthusiasm
and creativity in production through the motivation of employees.
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Tianyuan Company integrates employee health management into corporate culture and regards
employee health as the people-oriented concept of the enterprise. In order to reduce the labor intensity
of employees in the production, the introduction of automatic intelligent clothing production equipment,
man-machine process projects. The employee health management plan EAP should be included in all
aspects of production management, including mental health counseling for employees, setting up
incentive and communication mechanisms for employees, so as to solve the worries of employees in
production and life.
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Tianyuan regards employee training as employee welfare and enterprise support continued
development. Improve employee's job fitness through employee training resilience, improve staff's
working attitude, enhance staff's attitude Tianyuan's sense of responsibility and sense of belonging,
staff knowledge reserve high, work confidence and work enthusiasm increased. At the same time,

"Tianyuan Training" as a corporate culture, promote the work The quality is good work efficiency,
realizes the tianyuan scientific management and the war a little.
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Employees are the main productive forces for the development of enterprises, and they need to rely on the wisd
om and technology of the majority of enterprise members to open up a way in the industry with fierce competiti
on among contemporary enterprises. However, every employee has some weaknesses, some bottlenecks or diffi
culties. Therefore, the need for enterprise internal training, can constantly improve the knowledge of employees,
work attitude, work values, etc., at the same time, can also help employees solve problems, so that employees

acquire new skills, hone...

Tianyuan cooperates with Suzhou Vocational And Technical College of Economics and Trade. Will enable Tianyu
an to the fastest, most effective, the most comprehensive completion of staff technical special training projects.
Cooperation allows Heaven to make up for each other's shortcomings. Give full play to the technical potential of

all employees.

Cooperation training with Suzhou Vocational And Technical

College of Economy and trade
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Tlanyuan has set up a special department responsible for the collection and effective analysis of the
company's personnel data, to achieve a new understanding of human resources, data analysis results to the
management team, and promote the management team to systematically think about problems and make
correct management decisions.
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The purpose of energy conservation and emission reduction is to reduce the consumption of material resour
ces and energy resources and the harmful discharge of waste to the environment. Tianyuan company actively
responds to the national "11th five-year plan" during the period pf energy consumption per unit GDP to redu
ce 20%, the main emission of 10% of the binding targets, to ful§ill the social responsibility of Tianyuan. The co
mpany has set up "Tianyuan Clothing Co., Ltd. environm tection Committee", which is responsible fo
r the company's energy conservation and emissi mpany released a year the doctors graduate
d clothing co., LTD., greenhouse gas emissio, e listing company greenhouse gas emissions,
reached the emissions of greenhouse gas onduct a comprehensive control and manage
stitutions to evaluate the company's energy co
ergy conservation and emissions reduction projec

nservation and emission
ts and CDM projects, at t

and emission reduction for ve of "energy conservation and emission re
duction starts from me" to all sta™gof t g concept of "energy conservation and e
mission reduction" into all aspects df ¢

This year, in order to achieve the goal Bn reduction, the company introduce
d two energy conservation and emissj@in _f;eduction pr boiler was eliminated, and Huanen

g thermal power plant was used to s iLd g @d the waste emissions generated by ¢
ombustion and optimized the regiona
solar photovoltaic power generation pR®j btovoltaic power generation capacity r
eaches 3304.14KWP. Actively cooperat

rid to provide electricity to enterprises in ne€th.assuming t Eponsibility of clean energy to the society!
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Environmental protection starts from everyone
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Carbon abatement, as the name suggests, is the r

dioxide. As the global climate warms, emissions o
be reduced in order to alleviate the climate crisis
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Tianyuan elevates environmental protection, energy conservation and emission
reduction to a management level and invests a large amount of capital every year For various energy
conservation projects, due to the professional knowledge of clothing enterprises in energy conservation
and emission reduction Skills are relatively weak, for this reason, the company invited a third party with
professional qualifications to the company Can emission reduction research, ask third party experts to
propose environmental protection energy conservation projects, through a few years The operation of
the project has achieved good results in energy conservation and emission reduction.
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Tianyuan regards safety
management and safety
implementation as an
important part of production
management, Tianyuan

The implementation of safety
management to extend to the
company's production of all
links, the safety responsibility
EHEBEER to the implementation of
people, through

Organize and implement
tianyuan safety management
planning, guidance, inspection
HE ; and system through tianyuan
social responsibility
department

Formulate, conduct specific
management on the behavior

BHLER] T i z RETE

AR E R E

DS LER and state (_)f people, .things and

environment in garment

N production
RE LR ELER And control, and then make
B REENER the company clothing

production factors of the state
control to the best, to achieve
safety

Coexist with danger, the unity
of safety and production, the
inclusion of safety and product
quality, safety and health
The‘mutual guarantee of
production speed, safety and

production benefit.
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The significclii@ of safety evaluation is to effectively prevent accidents, reduce property losses
and casualties and injuries. Safety evaluation is different from daily safety management and
safety supervision. Safety evaluation starts from the negative effects brought by technology,
analyzes, authenticates and evaluates the possibility of loss and injury, impact range, severity
and countermeasures to be taken.
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In order to protect the safety of the life and property of the company's employees, in the event of
an accident or incident. Can quickly To respond, and in the accident after the rapid effective control,
treatment, to minimize To reduce the degree of personal injury or to reduce the possible economic
loss, based on the principle of "prevention first, based on the principle of self-help, unified
command and division of responsibility, Tianyuan formulated the Emergency Plan.
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Safety education and training is to improve the
safety quality of all employees in the company.
Through safety education and training, we can lay
a solid foundation for safe production of the
company, create a safety culture atmosphere for
production management personnel and all
employees at all levels of the company, and
improve the sense of responsibility and
consciousness of safety work for production
management personnel and all employees at all

291K I

Bt levels. It is of great significance to better master the
scientific knowledge, management level and
operation level of production safety.
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Providing a safe and healthy working environment for employees is not only the fundamental guarantee of
the company's efficient production, but also the solemn commitment of Tianyuan to the government and
customers. It is also a solid and indispensable link in the practice of social responsibility of Tianyuan people.
All branches of tianyuan conduct two fire escape drills and one fire extinguishing drill every year. Ensure
that all staff recognize the importance of fire safety, and cultivate the "four abilities" of all staff in fire
fighting. In terms of workers' occupational health, tianyuan is also in the forefront of its peers. In production,
we not only provide workers with more advanced and easy to use automatic formwork machine and
intelligent suspension system, but also provide comfortable anti-fatigue seats and floor MATS based on
ergonomics, which effectively reduce the occupational hazards of workers in different positions.




HEFFNE @
'/Q_J DI X EHLLEERE / Social Responsibility IssuesWil f‘

@ W1 Corporate Social Responsibility Report 2021

(s
4
Epidemic PreventionfGils Kl 13l1¢e] EI5hE

EEMIENEEANZRATEBEESHARREL, XPTNKRE
ERNET, EXRAIERNRE, WRTHEITHE, REBEZ AR
R, EERT . RKRES—HERBEREERZERE, PUTHEXE
B EER, $IE T XKIRFEmMAHKIIKIESIE, FESEKITHNIT,
ST REFEIRERRA -

; epidemic prevention and control is to prevent more people from being infected, which
. {édl ta'lkhe survival of the people, but also related to the safety of the country. If the epidemic
prevention is not carried out, a large number of people will be infected and even die. In accordance with the
national epidemic prevention and control guidelines and relevant epidemic prevention and control
requirements, Tianyuan developed a joint COVID-19 prevention and control system and implemented it
among all employees, achieving good epidemic prevention and control.
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Outlook 2022
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As of the end of the report, although the 2021 global outbreak of a new round of slowed, but it is too early to
fully control, because will be coronavirus has become a major variables of global economic development, the
forecast in 2022 and in the future, we are engaged in the industry will be "kindness, beauty and truth" as the
value pursuit, is the industry seeks happiness for the people, According to the 2021 textile and clothing
industry report, it is also the first industry to recover.
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01. The government social 02. Employees' rights and interests

We will continue to publish social responsibility reports and The occupational health and labor protection of employees
actively participate in and support community development, shall be given top priority, public health emergencies shall be
s0 as to create more jobs for the society. included in the regular management of employees' health,

and the appeal platform for employees shall be improved and

03. Industry development the happiness index of employees shall be improved.

On the premise of maintaining the leading position of various
economic indicators in the industry, we will continue to establish
the social responsibility index in this field and make due
contributions to the sustainable development of the industry.
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Dear readers,!

In order to improve the social responsibility work of
Tianyuan Garment Co., Ltd., we hope to hear your opinions
and suggestions.

1. X EFS AT 2 :General evaluation
(TEiFra\b\c\JF B W) :
a/ Uf b/ BT c/ —M df ==

2. XS ERER information content
a/ Uf b/ BUF c/ —M d/

3. B RE RS B & Information authenticity
a/ Uf b/ BT c/ —M d/ %

4, BN ELELE L Report form
a/ Uf b/ BT c/ —M d/ %

5. BN RIREERR A& T L Format
a/ % b/ BAUF o/ —MK d/ %

6+ BT ARSI E WA :Continuous improvement

R HME B Your message:
W42 full name: HA7 Company:
B 15 Telephone: HE#§Postcode:
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